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COMMON STATUTES FOR AGRICULTURAL
UNIVERSITIES

(STATUTE - S.115.0)

STATE AGRICULTURAL UNIVERSITIES SERVICES OF GUJARAT
(RECRUITMENT & CAREER ADVANCEMENT SCHEMES (CAS)
OF TEACHERS) RULES, 2011

In exercise of the powers conferred under Sections-28 (iv) and (x) read
with Section-6 (19) of the Gujarat Agricultural Universities Act, 2004
(Gujarat Act No. 5 of 2004), the Board of Management of the University

hereby confirms the following as Statute No. S.115.0 laying down the
rules for governing the recruitment and career advancement scheme
(CAS) of the teachers of the University.

Rule-1.0 Title and Commencement:

1.1 These Rules may be called “SAUs Services of Gujarat (Recruitment
& Career Advancement Schemes of Teachers) Rules, 2011.

1.2 These rules shall come into effect from the date this Statute is assented to
by the Chancellor.

Rule-2.0 Right to interpret:
If any question relating to the interpretation of this statute arises, it shall
be referred to the State Government under Section-57 of the Act and its
decision shall be final.

@ These Statutes were approved by the State Council of Agricultural Universities
on 2-9-2011 vide Item No. 8.3 of the 8th meeting of the Council..

Note : Red text is amendment and strikethrough text is deleted
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Rule-3.0

Applicability:

These Rules shall apply to all recruitments made to the posts of teachers

in the University as listed in Annexure-1 as may be prescribed by the

ICAR and approved by the Government of Gujarat from time to time.

Rule-4.0

Definitions:

Unless the context requires otherwise, the following words and

expressions shall have the meaning as assigned to them herein below :-

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

"Act" means Gujarat Agricultural UniversitiesAct, 2004 (Gujarat
Act No. 5 of 2004).
“Academic Grade Pay” means the Academic Grade Pay (AGP)

sanctioned for the post as shown against the Pay Band in Column-

5 of the Annexure-lI.

"Academic Performance Indicator (API)" means a scoring
system performa based on the Academic Performance Indicator

provided for in the "ICAR / UGC Regulations".
"Annexure™ means annexure to these Rules.
"Appendix' means appendix to these Rules.

"Appointing Authority™ means the authority to whom the pow-
ers have been delegated by the University under rule-5 of these

rules.

"Board"™ means the Board of Management constituted under
Section-18 of the Act.

"Cadre" means a group of employees having the same Pay Band
and Academic Grade Pay and with reference to their functions and

duties and they are interchangeable amongst themselves.

Note : Red text is amendment and strikethrough text is deleted
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(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

"Career Advancement Scheme (CAS)"™ means Career
Advancement Scheme laid down in the "ICAR / UGC

Regulations™ for promotion of University / College Teachers.

"Deputation™ means the arrangements, under which a person
working in other organization is taken on loan services under the
University or vice-versa for the specific period, in accordance with
the arrangements agreed upon between the lending and borrowing

organizations.
"Enclosure'™ means enclosure to these rules.

"Foreign Employer’ means the Government/Company/Corpora-
tion/other University / Institution, etc., to which an employee has

been deputed on foreign service.

"Foreign Service'™ means any service in which a University
employee receives pay from any source other than the University

Fund with the sanction of the University.
"Government' unless the context otherwise requires, it shall
mean the Government of Gujarat.

"Indian Council of Agricultural Research (ICAR)" means In-

dian Council of Agricultural Research, New Delhi.

"NET" means National Eligibility Test, conducted by the UGC/
CSIR/ICAR or similar tests accredited by UGC/ICAR. New

Delhi

"Officer' means Officer of the University referred to in Section-
8 (iii) to (ix) of the Act.

“Officiate” means employee who officiates in a post when he

performs the duties of a post on which another person holds a lien.

Note : Red text is amendment and strikethrough text is deleted
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(19)

(20)

(21)

(22)

(23)

(24)

(25)

(26)

(27)

A competent authority may, if it thinks fit, appoint an employee to

officiate in a vacant post on which no other employee holds a lien.

"Organization' means the State Government / Central Govern-
ment / Local Authority / Statutory Corporation / Other University
/ Public / Private Company owned and/or sponsored by State

Government / Central Government.

"Other University" means any University established under a
Central or State Act, other than the Gujarat Agricultural Universi-
ties Act.

“Pay” means the basic pay in the Pay Band plus Academic Grade

Pay of the post.

“Pay Band” means the Pay Band sanctioned for the post as shown

in Column-4 of the Annexure-I.

"Performance Based Appraisal System (PBAS)" means
performa developed by the University based on the API criteria
provided for in the "ICAR / UGC Regulations".

“Probationer” means an employee appointed on probation in or
against a substantive or temporary vacancy in the cadre of the
University.

"Registrar' means the Registrar appointed under Section-15 of

the Act or transferred under Section-66 (1) (g) of the Act.

"Recruitment™ means all recruitments under the provision of

Rule-8 of these Rules.

""Screening-cum-Evaluation Committee' means the Screening-
cum-Evaluation Committee constituted under rule-21 of these

rules.

Note : Red text is amendment and strikethrough text is deleted
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(28)

(29)

(30)

(31)

(32)

(33)

(34)
(35)

(36)

"Selection Committees’ means the Selection Committee consti-
tuted under rule-22 of these rules.

"SET" means State Eligibility Test, accredited by the UGC /
ICAR, New Delhi.

"Set-Up™ means the list of various cadres of the teaching posts as
listed in the Annexure-1I, as may be amended from time to time.
"SLET"™ means State Level Eligibility Test, accredited by the
UGC / ICAR, New Delhi.

"Teachers” mean teachers as defined in Section-2 (17) of the Act
and include the holders of various posts as detailed in the set-up

at Annexure-|.

"University' means any of the following Universities constituted
under Section-3 of the Act :-

(1) The Anand Agricultural University
(2) The Junagadh Agricultural University
3) The Navsari Agricultural University

(4) The Sardar Krushinagar Dantiwada Agricultural

University
"UGC™" means University Grants Commission, New Delhi.

"UGC Regulations'™ means regulations issued by the University
Grants Commission and endorsed by the Ministry of Agriculture,

Department of Agricultural Research and Education, New Delhi.

""WVacancy" means such of the sanctioned post in the cadre, which
has not been filled in, on the date on which this Statute comes into
effect or which may fall vacant thereafter and which is intended to

be filled in by the University during the year.

Note : Red text is amendment and strikethrough text is deleted
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(37)  "Vice-Chancellor™ means Vice-Chancellor appointed under

Section-10 of the Act.

(38) "Year" means the Academic—Year. financial year

Note : Words & expressions used but not defined in these rules shall have
the meaning assigned to them in the Act or in other statutes governing the

service conditions of the University employees.

Rule-5.0 Authority:

Ru

Ru

7.1

7.2

Without prejudice to provisions contained under the general scheme of
delegation of powers, all the powers of prescribing the procedure for
making recruitment to various posts of teachers shall vest upon the Board
of Management, subject to the guidelines issued by the ICAR from time

to time and endorsed by the State Government in this regard.

le-6.0 Initial composition :
Notwithstanding the provisions of these Rules, all persons already
recruited to the relevant and respective posts of teachers in the University,
before the date these Rules come into effect, shall be treated to have been
recruited to / holding the post at the University.

le-7.0 Set-up:

The cadre, designation, pay band, academic grade pay and the number of
posts sanctioned in the set-up of each University shall be as shown in
Annexure-1 as may be amended from time to time with the sanction of the

Government.

The eligibility to receive pay in the pay band and academic grade pay
mentioned in Annexure-1 shall be further subject to the conditions laid

down vide Government of Gujarat, Agriculture & Co-operation
Note : Red text is amendment and strikethrough text is deleted
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7.3

7.4

Department, Resolution No. GAKAV/142009/1184/K.2, Dated 1-4-
2010& Revised Resolution No. AKAV/142009/1184/K.2, Dated 15-4-

2010. (Enclosures-1 & Enclosures-2) and as per resoluation issued by

the Government from time to time in this regards.

Ten percent of the posts of Professor and its equivalent in the Pay Band of*
37400-67000 with Academic Grade Pay of Rs.10,000 sanctioned in the
set-up, shall be in the higher grade of AGP of Rs 12,000 Professorship

with eligibility conditions prescribed by Government.

The existing holders of the post of Teacher and scientist indicated in
Annexure-1, shall be entitled to the pay in the pay band and Academic
Grade Pay mentioned therein, subject to the fulfillment of conditions

regarding NET, as condition laid down by Government from time to time.

Rule-8.0 Recruitment as per rules:

After the date of coming into force of these Rules, all appointments to the
various posts of teachers, shall be made in accordance with these Rules

either -
(1) by direct appointment, OR
(2) by promotion under the Career Advancement Scheme, OR

(3) by deputation.

Rule-9.0 Condition as to citizenship of India :

Subject to the provisions of these rules, no person shall be appointed to
any service or post unless he is a citizen of India; or a person in whose
favour a certificate of eligibility has been issued by the State Government

for appointment to the State Government service.

Note : Red text is amendment and strikethrough text is deleted
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Rule-10.0 Physical fitness:

No person shall be appointed to any service or post, if he has failed to pass
such medical test of physical fitness as may be laid down by the University
under the SAUs Services of Gujarat (Recruitment & Career

Advancement Schemes of Teachers) Rules, 2011.

Provided that where an appointment is made by promotion or transfer of

a person already in service, no medical test shall ordinarily be required.

Rule-11.0 Verification of character and antecedents:

The character and antecedents of a candidate, for appointment to a post
under the University for the first time, shall be verified before his

appointment orders are issued.

Rule-12.0 Disqualification for bigamous marriage:

12.1

12.2

No persons, who -

(1) if male, has more than one wife living,

(2) iIf female, has married a man who has already another wife living,
- shall be eligible for appointment to any post of teacher in the
University.

Provided that subject to the provisions of any law, the University may, if
satisfied that there are special grounds for so doing, exempt any person
from the operation of this rule.

Every applicant for appointment to the post of teacher in the University
shall declare; whether he, is married and, in the case of a male applicant,
whether he has more than one wife living and in the case of a female
applicant, whether she is married to a man who has already another wife

living.

Note : Red text is amendment and strikethrough text is deleted
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Rule-13.0 Disqualification for enlisting support:

Any endeavour, on the part of a candidate or on the part of any relative of
the candidate to enlist support by direct or indirect methods for his
application for appointment or for promotion at the University, shall be

held to disqualify the candidate for the appointment or promotion.
Rule-14.0 ‘No Objection Certificate' of the present employer:

No person in the employment of any other organisation or in the
Government shall be appointed in the University except with the written
'No Objection Certificate' of his present employer. Where an application
for a post of teacher in the University is forwarded through his present

employer, such consent shall be deemed to have been given.
Rule-15.0 Direct recruitment:

University shall appoint aselected candidate by direct recruitment either-

(1) on the pay band and academic grade pay of the post

OR
(2) on contract basis with fixed emoluments
- as per guidelines issued by the Government from time to time.

Rule-16.0 Qualification and experience for the post:

16.1 The prescribed requirements about the educational qualifications, age,
experience etc., for the individual post in the University to whom these
Rules apply shall be as laid down by the University as per directions of

UGC / ICAR and approved by the Government from time to time.

16.2 Over and above the qualifications mentioned in Appendix of the
respective post, the candidate must possess the basic knowledge of

computer application equivalent to course on computer concepts of
Note : Red text is amendment and strikethrough text is deleted
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Department of Electronic Accreditation of Computer Course (DOEACC)
Society or of the level as may be determined by the Government from time

to time.

Rule-17.0 Relaxation in qualifications:

17.1

17.2

17.3

NET/SLET/SET shall not be required for such subjects for which NET/
SLET/SET accredited test is not conducted.

For the purpose of eligibility and for assessing good academic record
during direct recruitment, a relaxation of 5% at the graduate and master’s
level for the Scheduled Caste / Scheduled Tribe / Differently-abled
(Physically and visually differently-abled) categories of the candidates.
The eligibility marks of 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) and the relaxation of 5% to the
categories mentioned above are permissible, based on only the qualifying

marks excluding grace marks if any.

A relaxation of 5% may be provided, from 55% to 50% of the marks to the
Ph.D. Degree holders, who have obtained their Master’s Degree prior to

19 September, 1991.

Rule-18.0 Appointment by transfer:

Notwithstanding anything contained in these rules, a post in any cadre
may be filled in by transfer of an employee holding another post in the

same cadre.

Provided thatan employee serving in one cadre, may be posted by transfer
to another cadre at his own request, if he is suitable for that cadre and if
such transfer is in the interest of the University and without affecting

thereby, his rights relating to pay, seniority etc., in his parent cadre.

Note : Red text is amendment and strikethrough text is deleted
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Provided further that an employee may be temporarily transferred in the
interest of the University to a post in a cadre other than the cadre in which
he is regularly employed and without affecting thereby, his rights relating

to pay, seniority etc., in his parent cadre.
Rule-19.0 Reservation of vacancies:

While making the recruitments to various posts under the provisions of
these rules, the orders issued by the State Government form time to time
in connection with the reservation of vacancies and relaxation of age, etc.,
for scheduled castes, scheduled tribes and other categories shall be

complied with.
Rule-20.0 Methods of recruitment for the teacher:

20.1 All appointments to the post of teachers shall be made by the Appointing

Authority on recommendation of Selection Committee.

20.2 The sanctioned posts of teachers must be filled in by direct recruitment
through all India advertisements. However, posts of Assistant Professor &
equivalent cadre must be filled in either by direct recruitment or by
promotion from Agriculture Officer & equivalent cadre in the ratio of 1:1

as per prevailing Government policy from time to time.

20.3 Promotions (Career Advancement) may be made from the post of
Assistant Professor and its equivalent to Associate Professor and its
equivalent and from Associate Professor and its equivalent to Professor
and its equivalent and from Professor to Professorship as per the terms and

conditions prescribed by the ICAR and as approved by Government.

20.4 The detailed essential and desirable qualifications, age limit, relaxation

etc., for various posts of teachers will be as per Appendices-1.1 to 9.0.

Note : Red text is amendment and strikethrough text is deleted
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20.5

20.6

20.7

20.8

Before the beginning of each academic year, the University should
determine probable vacancies that may occur during the year for
recruitment to the teacher and such appointment of direct selection and by
promotion shall be made in the ratio of 1:1.The selection by direct
recruitment shall be made by the selection committee on merit. The
promotion from Agriculture officers and equivalent cadre to Assistant
Professor & equivalent cadre shall be made by screening through
Departmental Promotion Committee as per criteria laid down by
Government.

After interviewing the candidates, the committee shall recommend the
names of the selected candidates for each post in order of merit and two
or more candidates on waiting list.

The Board may either approve or reject the recommendations of selection
committee. The reasons for rejection, if any, shall be kept on record.

The selection list of the candidates prepared by the selection committee
shall be valid for a period of one year from the date of approval by the
Board of Management.

Rule-21.0 Screening-cum-Evaluation Committee :

21.1

21.2

For the purpose of the scrutiny of the applications received for direct
recruitment to various posts of teachers and Principal, there shall be a
Screening-cum-Evaluation Committee.

[13 < H H 2

There shall be constitution of the “Screening-cum-Evaluation
Committee” for various posts of teachers (including Principal and
University Officer) and Principal, to be framed by the Vice-Chancellor as
the case may be.

(1) to (5) DELETED
()—The-Vice Chancellor—Chalrperson;
Sl lheene ol Lo cnmennns Loe o Lo

Note : Red text is amendment and strikethrough text is deleted
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21.3

21.4

Three members including a subject expert shall constitute the quorum.

The “Screening-cum-Evaluation Committee” shall scrutinize all
applications received in response to the advertisement, verified/evaluated
of API score secured by the candidate based on the ICAR regulation and
prepare a list of suitable candidates, who may be called for interview by

the Selection Committee.

Rule-22.0 Selection committee:

22.1

The Selection Committee for direct recruitment of Assistant Professor,

Associate Professor and Professor, shall comprise of the following

members:-
1 The Vice Chancellor — Chairperson
2 Three experts in the concerned subject, nominated by the Vice

Chancellor out of the panel of names approved by the Board of

Management.

3 The Director of Research / Director of Extension Education, as the
case may be.

4 Dean of the concerned Faculty

5 Head of the Department of concerned Subject.

6 An academician nominated by the Hon’ble Chancellor from the

panel suggested by the Vice-Chancellor.

Note : Red text is amendment and strikethrough text is deleted
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22.2

22.3

22.4

22.5

7 If any of the above members of the selection committee do not
belong to SC/ ST/ OBC/ Minority/ Women/ Differently-abled
categories and if any-of-the a candidates representing represents
any of these categories is-apphticant; an academician representing
the said category shaH will be nominated by the Vice-

Chancellor as an observer.

At least four members, including two subject experts, shall constitute the

quorum,

The Selection Committee shall interview the candidates screened by the

Screening-cum-Evaluation Committee.

Provided that the selection committee may, if it thinks expedient, decide
that a written examination of the screened candidates, be held by the
University.

The selection procedures outlined in these rules, shall be completed on the
day of interview held by the selection committee, wherein the minutes are
recorded along with scoring and recommendations made on the basis of

merit and duly signed by all members of the committee.

The Selection Committee shall assess the knowledge, aptitude of the
candidates in the teaching, research and extension activities, ability to
communicate clearly and effectively and ability to analyse and discuss and

shall grant separate marks for each.

Note : Red text is amendment and strikethrough text is deleted
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22(A) New :

(a) Selection Committee for Direct Recruitment of Principal shall have

the following composition:

1.

2.

(b)

The Vice Chancellor as Chairman

An academician who is the nominee of the Chancellor

. One Member of Board of Management to be nominated by the Vice

Chancellor.

Two Vice Chancellor's nominees out of whom one should be an

expert in academic administration.

Three experts consisting of the Principal of a college, a Professor
and an accomplished educationist not below the rank of a Professor,
to be nominated by the Vice Chancellor out of a panel of experts

approved by the Board of Management.

. An academician representing SC/ST/OBC/ Minority/ Women/

differently abled categories, if any of candidates representing these
categories is the applicant, to be nominated by the Vice Chancellor,
if any of the above members of the Selection committee do not

belong to that category.

At least four members, including two experts shall constitute the

quorum.

Note : Red text is amendment and strikethrough text is deleted
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Rule-23.0 Selection on the post of Associate Professor:

The process of selection of Associate Professor and equivalent posts should
involve inviting the bio-data with the reprints of five major publications
of the candidates and duly filled Performance Based Appraisal System
(PBAS) proforma based on the API criteria. Without prejudice, to the
requirements provided for selection of Associate

Professor and equivalent posts.

Provided that such publications shall be provided to the subject experts
for assessment before the interview and the evaluation of the publications
by the experts, shall be factored into the weightage scores while finalising

the outcome of selection.
Rule-24.0 Selection on the post of Professor:

The process of selection of Professor and equivalent posts shall involve
inviting the bio-data with reprints of five major publications of the
candidates and API score secured by the candidates based on the ICAR

regulation.

Provided that such publications shall be provided to the subject experts
for assessment before the interview and the evaluation of the publications
by the experts, shall be factored into the weightage scores while finalizing

the outcome of selection.

Rule-25.0 Selection on the post of Principal:

The Academic Performance Indicator (API1) scoring system in the process
of selection of Principal shall be similar to that of directly recruited
Professors. In addition, the selection committee shall assess the following
dimensions with the weightages given below:-

1 Assessment of aptitude for teaching, research and administration
(20%);
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2 Ability to communicate clearly and effectively (10%);
3 Ability to plan institutional programmes, analyse and discuss
curriculum development and delivery, research support and

college development/administration (20%)

4 The ability to deliver lecture programmes to be assessed by
requiring the candidate to participate in a group discussion or

exposure to a class room situation by a lecture (10%); and

5 Analysis of the merits and credentials of the candidates on the
basis of API scoring system of ICAR Regulation (deduced to 40%
of the total API score).

Rule-26.0 National Eligibility Test (NET):

26.1

26.2

26.3

The minimum requirements of a good academic record, 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) at
the master’s level and qualifying in the National Eligibility Test (NET), or
an accredited test (State Level Eligibility Test - SLET/SET), shall remain
compulsory for the appointment of Assistant Professors and its

equivalent.

Relevant grade which is regarded as equivalent of 55% wherever the
grading system is followed by a recognized university shall also be

considered eligible.

Except in respect of in service candidates, the period of time taken by
candidates to acquire M.Phil. and/or Ph.D. Degree shall not be considered
as teaching/research experience to be claimed for appointment to the

teaching positions.

Note : Inservice candidates means an employee (excluding SRF and JRF)

on roll of the University.
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Rule-27.0 Percentage equivalence of grade points for a seven four points
scale
27.1 Where the University/College/Institution declare results in grade points

which is on a scale of seven four, the following mechanism shall be

referred to in order to ascertain equivalent marks in percentage :-

Grade Grade Peint  Percentage Equivalent
N Very Good 4.50-5.49 65-74
el Average 2:50-3-49 4554
p Below-Average 1.50-2.49 35-44
g Fail 0-0.49 0-24

CONVERSION OF OGPA TO PERCENTAGE SCORE

(4.00 Grade Points System in Gujarat Agricultural University for Under-Graduate Programme)

OGPA 0.00 0.01 0.02 0.03 0.04 0.05 0.06 0.07 0.08 0.09

2.00 55 55.1 55.2 55.3 55.4 55.5 55.6 55.7 55.8 55.9

2.10 56 56.1 56.2 56.3 56.4 56.5 56.6 56.7 56.8 56.9

2.20 57 57.1 57.2 57.3 57.4 57.5 57.6 57.7 57.8 57.9

2.30 58 58.1 58.2 58.3 58.4 58.5 58.6 58.7 58.8 58.9

2.40 59 59.1 59.2 59.3 59.4 59.5 59.6 59.7 59.8 59.9

2.50 60 60.1 60.2 60.3 60.4 60.5 60.6 60.7 60.8 60.9

2.60 61 61.1 61.2 61.3 61.4 61.5 61.6 61.7 61.8 61.9

2.70 62 62.1 62.2 62.3 62.4 62.5 62.6 62.7 62.8 62.9

2.80 63 63.1 63.2 63.3 63.4 63.5 63.6 63.7 63.8 63.9

2.90 64 64.1 64.2 64.3 64.4 64.5 64.6 64.7 64.8 64.9

3.00 65 65.2 65.4 65.6 65.8 65.0 66.2 66.4 66.6 65.8

3.10 67 67.2 67.4 67.6 67.8 68.0 68.2 68.4 68.6 68.8

3.20 69 69.2 69.4 69.6 69.8 70.0 70.2 70.4 70.6 70.8

3.30 71 71.2 71.4 71.6 71.8 72.0 72.2 72.4 72.6 72.8

3.40 73 73.2 73.4 73.6 73.8 74.0 74.2 74.4 74.6 74.8

3.50 75 75.2 75.4 75.6 75.8 76.0 76.2 76.4 76.6 76.8

3.60 77 77.2 77.4 77.6 77.8 78.0 78.2 78.4 78.6 78.8
3.70 79 79.2 79.4 79.6 79.8 80.0 80.2 80.4 80.6 80.8
3.80 81 81.2 81.4 81.6 81.8 82.0 82.2 82.4 82.6 82.8

3.90 83 83.2 83.4 83.6 83.8 84.0 84.2 84.4 84.6 84.8

4.00 85 - - - - - - - - -
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Where the University / College / Institution declares results in the ten

point scale for the Post Graduate Student, the mechanism to calculate
percentage equivalents shall be by moving one decimal on right side :-

DELETED (TABLE)

-~
((»}
((»)
-t
(o)

_-\l
O
©
mn
-

wn

and
()

6.50to699  Second Class

Rule-28.0 Training, extension, research and enhancement of knowledge:

Persons recruited to various posts shall be required to undergo such

training as and when required by the University.
Rule-29.0 Passing of examination after appointment:

On his appointment as teacher, he shall be required to pass language
examination in Hindi and Gujarati of SSCE level during probation period
and also such other departmental examination as may be prescribed by
the University from time to time.

Provided that the examination will be given for the languages passed by
the teacher in SSC to HSC.

Rule-30.0 Period of probation and confirmation :

30.1 All teachers appointed by direct selection shall be on probation for a
period of two years.
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30.2

30.3

Provided that the appointing authority may, if it thinks fit in any case,
extend the period of probation for a further period not exceeding two
years.

On satisfactory completion of the probation period, the teacher shaH

will be continued as such in efficiating substantive capacity.

During the period of probation officer/officer specified by the University
shall submit assessment of performance of the probationer every six

months in the prescribed proforama in this behalf.

Rule-31.0 Appointment under CAS, Promotion etc.:

31.1

31.2

Teachers of the University shall be entitled to the benefits of Career
Advancement Scheme as per conditions, provisions and fulfillment of
education, qualification laid down by Government of India, Ministry of
Agriculture Department/ICAR and as approved by the State Government

from time to time.

The minimum norms of selection committees and selection procedure as
well as API score requirements for Career Advancement Scheme for the
post of the following teachers shall be as per DARE / ICAR guidelines and

as approved by the State Government from time to time :-

1. Assistant Professor / Assistant Research Scientist / Assistant
Extension Educationalist Educationist Cadre (Class-1) and
Physical Instructor (Class-I)

2. Associate Professor / Associate Research Scientist / Associate

Extension Edueationahst Educationist Cadre (Class-1).

Note : Red text is amendment and strikethrough text is deleted
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31.3

31.4

31.5

31.6

31.7

Candidates shall offer themselves for assessment for CAS promotion, if
they fulfill the minimum API scores indicated in DARE / ICAR
Regulation. They can do so three months before the due date if they
consider themselves eligible. Candidates who do not consider themselves
eligible can also apply at a later date in any event; the university
concerned shall send a general circular twiee—a at least once in a year

calling for applications for CAS promotions from eligible candidates.

CAS promotions being a personal promotion to the incumbent teacher
holding a substantive sanctioned post, the said post shall revert back to its

original cadre on vacating the post by the individual incumbent.

The incumbent teacher must be on the role and active service of the
Universities/iCoHeges University or on deputation on the date on which he
becomes eligible for CAS shall be considered ef-eensideration by the

Selection Committee for CAS Promotion.

In the final assessment, if the candidates do not either fulfill the minimum
API scores in the criteria of ICAR Regulation or obtain less than 50% in
expert assessment, wherever applicable, such candidates will be

reassessed only after a minimum period of one year.

(a) If a candidates apply for promotion on completion of the minimum
eligibility period and is successful, the date of promotion will be
from that of minimum period of eligibility.

(b) If, however, the candidate finds that he/she fulfills the eligibility
conditions at a later date and applies on that date and is successful,
his/her promotion will be effected from that date of application

fulfilling the criteria.
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(c) If the candidate does not succeed in the first assessment, but
succeeds in the eventual subsequent assessment, his/her promotion
will be deemed to be one year later from the later date of
eligibility. sueeessful-assessment. For such purpose, the API
score of the delayed period shall be considered, however total

period for screening shall usually the same.

31.8 A candidate in such case can appear for assessment only thrice for every

31.9

31.10

failure, date of promotion shall be delayed by one year. a—case if a teacher

refuses to accept promotion, his case shall not be considered for

promotion for a period of one year from the date of his refusal ertH-next
: ises_whicl i later.

On placement at each higher scale of AGP under the CAS pay fixation will

be done as per Rule 13 of Gujarat Civil Services (Revision of Pay) Rules,

20009.
If a teacher fail to present himself before the committee his eligibility

shall be delayed for one year. However the teacher unable to present
himself before the committee under unavoidable circumstance and with
prior permission of the University authority, his case can be considered

as normal case.

Rule-32.0 Stages-of -promotion—under -CAS-of -lncumbent-and--Newly

: | : : ! : : :
Stages of promotion under CAS of Incumbent Assistant
Professors / Associate  Professors/ Professors and its

equivalent cadre :

Note : Red text is amendment and strikethrough text is deleted

26



SAUs Services of Gujarat (Recruitment & Career Advancement Schemes of Teachers) Rules, 2011

32.1

32.2

32.3

32.4

32.5

32.6

32.7

The upward movement from Assistant Professors (stage 1), to Professor
and Professorship (stage 6), would be in accordance with evaluation
procedure such as the API score card system etc. to be notified by ICAR

Regulation.

Assistant Professors and its equivalent cadre in the Pay Band Rs.15600-
39100 with AGP Rs.6000 (Stage-1) would be eligible for promotion under
the Career Advancement scheme (CAS) through successive stages,
provided they are assessed to fulfill the eligibility and API criteria as laid
down by the ICAR Regulation.

After completion of four years service as Assistant Professor and its
equivalent cadre with AGP Rs.6000 and who possesses Ph.D. degree in the
relevant discipline shall be eligible for AGP of Rs.7000 (Stage-2).

After completion of five years service as Assistant Professor and its
equivalent cadre with AGP of Rs.6000 and who possesses M.Phil /
M.Tech / M.Sc.(Ag) / M.V.Sc. / M.F.Sc. or equivalent professional
degree, shall be eligible for AGP of Rs.7000 (Stage-2).

After completion of six years service as Assistant Professor and its
equivalent cadre with AGP Rs.6000 and who do not possesses Ph.D. or
M.Phil or a Master degree in relavent professional courses shall be

eligible for AGP of Rs.7000(Stage-2).

Assistant Professor on completion five years service in the AGP of
Rs.7000 shall be eligible, subject to meeting of the API criteria as may be
laid down by the ICAR, to move up to AGP of Rs.8000(Stage-3).

Assistant Professor on completion of three years of service in the AGP of

Rs.8000 and possessing a Ph.D. degree in the relevant discipline shall be

Note : Red text is amendment and strikethrough text is deleted

27



SAUs Services of Gujarat (Recruitment & Career Advancement Schemes of Teachers) Rules, 2011

32.8

32.9

32.10

eligible; subject to meeting of the API criteria may be laid down by ICAR,
to move to the pay band of Rs.37400-6700 with AGP of Rs.9000 (Stage-

4) and shall be designated as Associate Professor.

Non-Ph.D. Assistant Professor on completion of 3 years of service in the
RGP of Rs.8000 shall be eligible; subject to meeting of the API criteria
may be laid down by ICAR, to move to the pay band of Rs.37400-6700
with AGP of Rs.9000(Stage-4) and shall continue to be designated as
Assistant Professor. On acquiring Ph.D. degree, the Assistant Professor
shall be designated as Associate Professor.

Associate Professor on completion of three years of service in AGP of
Rs.9000 and possessing a Ph.D. degree in the relevant discipline shall be
eligible to be appointed / designated as Professor, subject to meeting of
the API criteria may be laid down by IACR. The pay band for the post of
Professor would be Rs. 37400-67000 with AGP of Rs.10000(Stage-5).

Ten percent of the positions of Professors in a university, with a minimum
of ten years of teaching and research experience as professor either in the
pre-revised scale of Professor’s pay or the revised scale pay will be
eligible for promotion to the higher grade of Professorship Rs.37400-
67000 with AGP of Rs.12000(stage-6), on satisfying the required API
criteria laid down by the ICAR Regulation through a duly constituted
Expert committee, and such teachers promoted to the higher grade shall
continue to be designated as ‘Professor’. As this AGP elevation for
Professor is applicable to only university departments, additional

credentials are to be evidenced by:-
(a) post-doctoral research outputs of high standard;

(b) awards / honours /and recognitions;
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32.11

32.12

(©) Additional research degrees; patents and IPR on products and
processes developed / technology transfer achieved in the case of

teachers in science and technology.

The selection is to be conducted by the university as per API criteria laid
down by the ICAR Regulation from eligible professors based on seniority,
three times in number of the available vacancies in each faculty. In case
the number of candidates available is less than three times the number of
vacancies, the zone of consideration will be limited to the actual number
of candidates available. The assessment process shall be through an
Expert-Committee evaluation of all credentials as per criteria laid down
by the ICAR Regulation. No separate interview need to be conducted for
this category.

The teacher recruited by process of direct selection need not to appear for

CAS for same cadre and due date of eligibility for CAS shall be

considered for the purpose of designation, pay scale and experience.

In case teacher selected on higher cadre he need not to be screened /

appear before the committee for the purpose of availing the benefit of

CAS.

Rule-33.0 Screening-cum-Evaluation Committee for Stage-2 and Stage-3 of

33.1

CAS:

The constitution of the “Screening-cum-Evaluation Committee” for
Career Advancement Scheme promotions from one AGP to another AGP
of Assistant Professor equivalent cadres for stage 2 and stage 3 under

Career Advancement Scheme, shall be -

1 The Vice Chancellor — Chairperson;
2 The Dean of the concerned Faculty;
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33.2

33.3

33.4

3 The Head of the Department of concerned Subject;

4 The Director of Research / Director of Extension Education, as

the case may be;

5 One subject expertinthe concerned subject nominated by the Vice

Chancellor from the panel of experts in the University.

Three members including a subject expert shall

constitute the quorum.

The Screening-cum-Evaluation Committee, on verification/evaluation of
API score secured by the candidate based on ICAR regulation and as per
minimum requirement specified for Assistant Professor and Physical
Education shall recommend the Board of Management of University about
suitability for promotion of the candidate(s) under CAS for
implementation.

All the selection procedures outlined above, shall be completed on the day
by the  Screening-cum-Evaluation Committee meeting, wherein the
minutes are recorded along with APl scoring proforma and
recommendation made and duly signed by all members of the Screening-

cum-Evaluation Committee in the minutes.

When a teacher is found unsuitable for Career Advancement Scheme by
the Screening-cum-Evaluation Committee, the reasons for the same shall
be recorded by the committee and communicated to the teacher concerned.
The teacher may apply again for consideration of his case under the said
scheme, after completion of one year from the date of meeting of the

Committee in which he/she was considered unsuitable.
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Rule-34.0

Promotion of Assistant Professor to Associate Professor

For promotion from the post of Assistant Professor to Associate

Professor; the requirements of research publications shall be as under :

(a)

(b)

(c)

For those who possess a Ph.D. Degree, a minimum of one

publication made during the period of service as Assistant

Professor;

for those with a M.Phil. Degree, a minimum of two publications
made during the period of service as Assistant Professor; and
for those without Ph.D. or M.Phil. degree, at least three
publications during the period of service as Assistant Professor.
Provided that in so far as teachers in Universities are
concerned, three publications shall be required to be submitted
for all the three categories mentioned above for consideration of

promotion from Assistant Professor to Associate Professor.

Provided further that such publications shall be provided to the subject

experts for assessment before the interview and the evaluation score of the

publications provided by the experts shall be factored into the weightage

scores while finalizing the outcome of selection by the selection

committee.

Rule-35.0 Screening-cum Evaluation Committee for CAS Recruitment

35.1

of Teachers :

There shall be a constitution of the Screening-cum-Evaluation Committee

for the purpose of the scrutiny and verification/evaluation of the

applications received for CAS to various posts of Associate Professor,

Professor and Professorship under Career Advancement Scheme, The

Committee shall be-
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35.2
35.3

(1) The Vice Chancellor — Chairperson;

(2) The Dean of the concerned Faculty;

(3) The Head of the Department;

(4) The Director of Research / Director of Extension Education, as
the case may be; and

(5) One subject expert in the concerned subject nominated by the Vice
Chancellor from the panel of experts in the University

Three members including a subject expert shall constitute the quorum.

The “Screening-cum-Evaluation Committee” shall scrutinise all

applications received in response to circular of University for CAS,
verified/evatuated—of verify / evaluate the API score secured by the
candidate and based-en-the tCARregulation-and prepare a list of suitable
candidates, who may be called for interview by the—Selection
Committee. the University for selection.

Rule-36.0 Selection committee for Recruitment of Teacher under CAS,

36.1

Promotions:

The Selection Committee for Career Advancement promotions of
Assistant Professor to Associate Professor (Stage 4) and to that of

Associate Professor to Professor(Stage 5), shall comprise of the following

members :-
1 The Vice Chancellor — Chairperson
2 Three experts in the concerned subject, nominated by the Vice

Chancellor out of the panel of names approved by the Board of

Management.
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36.2

36.3

36.4

3 The Director of Research / Director of Extension Education, as the
case may be.

4 Dean of the concerned Faculty

5 Head of the Department of concerned Subject.

6 An academician nominated by the Hon’ble Chancellor from the

panel suggested by the Vice-Chancellor.

If any of the above members of the selection committee do not

belong to SC/ ST/ OBC/ Minority/ Women/ Differently-abled
categories and if a candidate represents any of these categories an
academician representing the said category will be nominated by

the Vice-Chancellor as an observer.

Atleast four members, including two subject experts, shall constitute the

quorum.

The Selection Committee shall interview the candidates screened by the
Screening-cum-Evaluation Committee.

The Screening-cum-Evaluation Committee, on verification/evaluation of
API score secured by the candidate based on ICAR regulation and as per
minimum requirement specified for Assistant Professor and Physical
Education shall recommend the Board of Management of University about
suitability for promotion of the candidate(s) under CAS for

implementation.
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36.5

36.6

All the selection procedures outlined above, shall be completed on the day
of interview held by the selection committee, wherein the minutes are

recorded along with API scoring proforma and recommendation made and

duly signed by all members of the selection committee in the minutes.

When a teacher is found unsuitable for Career Advancement Scheme by
the Selection Committee, the same shall be recorded by the committee the
decision of the committee be communicated by the University to the
teacher concerned. The teacher may apply again for consideration of his

case under the said scheme, after stipulated time.

Rule-37.0 Counting of past services for Direct recruitment and

promotion under CAS

Previous regular service, whether national or international, as Assistant
Professor, Associate Professor or Professor or equivalent in a University,
College, National Laboratories or other scientific/professional
Organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR,
ICMR, DBT, etc., should be counted for direct recruitment and promotion
under CAS of a teacher as Assistant Professor, Associate Professor,

Professor or any other nomenclature posts, provided that:
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(a)

(b)

(c)

(d)

(e)

(f)

The essential qualifications of the post held were not lower than
the qualifications prescribed by the ICAR for Assistant Professor,

Associate Professor or Professor, as the case may be.

The post is/was in an equivalent grade or of the pre-revised scale
of pay as the post of Assistant Professor (Lecturer) Associate

Professor (Reader) or Professor, as the case may be.

The candidate for direct recruitment has applied through proper
channel only and should have been relieved from the previous

post.

The concerned Assistant Professor, Associate Professor or
Professor should possess the same minimum qualifications as
prescribed by the ICAR for appointment to the post of Assistant

Professor, Associate Professor and Professor, as the case may be.

The post was filled in accordance with the prescribed selection
procedure as laid down in the Regulations of University/State
Government/Central Government/Concerned Institutions, for

such appointments.

The previous appointment was not as guest lecturer for any
duration, or an ad hoc or in a leave vacancy of less than one year
duration. Ad hoc or temporary service of more than one year

duration can be counted provided that:-

(1) the period of service was of more than one year duration;

(i) the incumbent was appointed on the recommendation of
duly constituted;

(iit)  Selection Committee;

(iv)  the incumbent was selected to the permanent post in
continuation to the; and

(v) ad hoc or temporary service, without any break.
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Rule-38.0 Inter-se seniority between the direct recruited and teachers

promoted under CAS

The inter-se seniority of adirect recruit shall be determined with reference
to the date of joining and for the teachers promoted under CAS with
reference to the date of eligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and
regulations of the respective Central/State Government shall apply, for all

other matters of seniority.
Rule-39.0 Provisional Appointment:

Notwithstanding anything contained above the Vice-Chancellor may
make provisional appointment of teacher for a period not exceeding six
months provided that the person so appointed satisfy qualifications

required under these rules.
Rule-40.0 Re-employment on contract basis:

Subject to the availability of vacant positions in the respective disciplines
and in case of non-availability of suitable persons, teachers such as
Assistant Professor, Associate Professor and Professor only, may be re-
employed on contract basis beyond the age of superannuation, up to the
age of sixty five years provided they are physically fit.

Provided further that all such re-employment shall be strictly in
accordance with the guidelines prescribed by the ICAR, UGC, and the
Government, from time to time.

Rule-41.0 Repeal and Savings:

The Statutes corresponding to the Gujarat Agricultural Universities in
force immediately before the commencement of this Statute are hereby

repealed:
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Provided that:

(a) such repeal shall not affect the previous operation of the said

Statutes or anything done or any action taken there under;

(b) any order passed under the Statutes hereby repealed shall, so far
as it is not inconsistent with these Statutes, be deemed to have

been passed under these Statutes;

(c) any proceedings under the said Statutes pending at the com-
mencement of these Statutes shall be continued and disposed of,
as far as may be, in accordance with the provisions of these

Statutes.
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Sr. Designation Present Revised Pay Scale ~ Academic
No. Scale New Pay Band Grade Pay
<
(AGP) X
(1) (2) 3) (4) (5)
1. Vice-Chancellor 25000 (Fixed) + 75000 Fixed +
D.A. as admissible Special Allowance
5000

2. Director of Research 16400-22400 37400-67000 10000

and Dean Post

Graduate Studies
3. Director of Extension 16400-22400 37400-67000 10000

Education
4. Principal of Colleges 16400-22400 37400-67000 10000
5. Professor and its 16400-22400 37400-67000 10000

equivalent posts

Upto 10% of the posts of Professor
in Universities shall be in the higher
AGP of Rs.12000 with eligibility
conditions prescribed by the letter of
Government of India, H.R. Deptt.
No. 1-32-/2006/U.11/U-I (i),

Dated 31-12-2008.

6. Associate Professor 12000-18300
and its equivalent posts

(1) 15600-39100 8000
Incumbents, Associate Professor &
its equivalent, who had not
completed three years in the pay
scale of Rs.12000-18300
(pre-revised) on 1-1-2006.

(2) 37400-67000 9000
Incumbents, Associate Professor &
its equivalent, who had completed
three years in the pay scale of

. 12000-18300 (pre-revised)
on 1-1-2006.
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7. Assistant Professor 12000-18300 (1) 15600-39100 8000
(Selection Grade) Incumbents, Assistant Professor
and its equivalent posts (Selection Grade) its equivalent,
who had not completed three years
in the pay scale of  12000-18300
(pre-revised) on 1-1-2006.
(2) 37400-67000 9000
Incumbents, Assistant Professor
(Selection Grade) its equivalent,
who had completed three years
in the pay scale of Rs.12000-
18300 (pre-revised) on 1-1-2006.
(3) Till the Assistant Professor
(Selecton Grade) and its equivalent,
not reached at the pay scale
.37400-67000, they shall be
designated Assistant Professor
(Selection Grade) and its equivalent.
8. Assistant Professor 10000-15200 15600-39100 7000
(Senior Scale)
and its equivalent
9. Assistant Professor 8000-13500 15600-39100 6000
and its equivalent
10. Physical Instructor 8000-13500 15600-39100 6000
11. Physical Instructor 10000-15200 15600-39100 7000
(Senior Grade / Scale)
12. Physical Instructor 12000-18300 15600-39100 8000
(Selection Grade)
(1) vofsHis-1 &l Ul eldcdt ol Ratasll slsurl soullal ©9gl WU Ul el wl
AsLA (3.
R) s YRAREH vRAc vvnddl (35 wolRell AMe sAR AUURA wouBA 981 UdUR
el et a1l astdl «13.
(3) 98l WURURAA Aol AU UR/SR &Ll A¥A URSRal sHAURRMN HRZ B 62l 0lslR

wsaldlh wa B A sAAel oty s YRAARERA Yrdud Wetol s:cllef WA
Wltell Atltoll 3R 88 weete Ul aAs 3.

Note : Red text is amendment and strikethrough text is deleted

40



SAUs Services of Gujarat (Recruitment & Career Advancement Schemes of Teachers) Rules, 2011

(¥) s YRAREIRA A2 usRel U3 (Aol A Ul 88 w0l sAcd 53l Gell 531 s
o(3.

() gedl worull M2 98l UdLRUU dlet wual Hizell Hogdl Auciml wd 8 A Ratael
S8 ooallal 898l WolRUUA cllet Ul astd o, w w2 wondl s@ YRaREAAR
Wetlell Urltell UL 518 stdadl slal U Al seuld Ul seuRdell el oissl
sclloll 284l

(s) s YRR gt Al [@Quas A0 wa Rl Ra Wead dydH Aeldls clasid
U.G.C/D.ARE./L.C.AAR. all HIUES Yol AW Ao YAUQ UlAatl scllef @3

(@) 5@ YRR Wdlell Uttiell 3 slul o Gell 531 2AsA ot ua sloul sHulell
Rl s 3.

(¢)  adl Gell sRacuua wouAl MR AHY Aol MRl MR AU ARsRel yYdux3l Anacasl
3. Al ARAlell AHA ot sl wladdl sAUQ U seuRcell sareld] aissl sasll
89l

(¢) 50 YRAREAAA A2 UsRl s5UR oll[Aoll YRAUB MM scllall 3.

(10)  URAHL UOURUA crd @ eleallll 1R s 8 d GURd 818 dulRell eeal ysddlol 233
o8l 3 YclcdHlot crealletl €11 518 At s2cllell 3 «1[3.

(11) 50 YAAREHL set-2¢¥ Ul & A USl wl s2Actell AN BRUWR RIAA B o
WOLR YulRBlell cllet atucltoll 3. Al Rcttatell dmim vitell eoeuall € scllell @A, Al
Alogotloll WHAWUI sl USAL A 1R U, WAl oA ol YURA UdUR WLl
Aol 601 Il Acl WAt ool AlEl MYsUB % sclloll B, L BNell AYsct
wcllolel3] (Baell w@std Axer scauRQasdl 234

(R)  @Rd USRIl s Houdastl s @l wal AWuet ([Aetdlell dl.a3-3-200¢a0l UA : 1

(01)  /2009-pero.lV. Ml €20l Yol @Rl UReIl (A&l HollcAsll Hiotel Aol ua [AslA
(Qewdtetl dl.31-3-200¢ ol U2:1-32(2006)-U.I/U.I()HL %RUAA 2RAl / %otcisyll / Aaldls
alstd URYEL sl slat dal Aadll/oalal 33laR AscllerNoz A%otloll Alel RAHIGAR
Hoalul 2. URd, wfld gensl Haaut U of(3.

(13)  A%A ARl URdclodl ok WUAR 50 YRAAREIAA w2l @3l sla A wcll sl
UILR YulRelell clel vucloll ¥l alell. ul GURAd el sHUFRAA Volel UL HOUUA
ol

(1¥) 981 WURUU AofAR YURA WIIR HRQL R scll dsladsll 28U [asl/dstisle
o Ul Ag. /AL ULAs. AsiBo vildlHl ML sAAl Aol AIlaudell sa0l 282, ouslell 20 25t
5 Aullell . UL Ag. /AL ULAS. AsIGo2 WML wHL s:clloll 233,

(AU)  LACR. ol stlowsl co 28l U YR aRElAA Guetou A RAle % Aladsdl Ysagll sl
udetl ul [@Qewot 1RsA el [@ewotsll 2ol Ancatsll 8.

(1) UGCJ/.CAR. 3a AUl 0 YRaAREloll A&i@s colotl adladl dotell U ¥ Bt
Actsla ()l UMt B, @l YURA UdR Ald] WSl Asld. URd, >l aiHi(elulet (AR udat

Note : Red text is amendment and strikethrough text is deleted

41



SAUs Services of Gujarat (Recruitment & Career Advancement Schemes of Teachers) Rules, 2011

glal A A (Qewodtsll Ydua3l Aoatausdl 234

(19) 50 YRaRBElet sHwRef U (35A2Aot . ASAH A}, dR2H 6l WAAUB s2Aclcllo]
34

(1¢)  dl.A-1-20050ll A% dl AURUE gt gt sHARIA Rl 981 UdNLR LR\l dal
A Yx0loll Uollotoll AR HAAWUA Ul & Aol Ysalalloll 3.

(1) Uil wouRUUsll eetHel al Ardl AHA Addd el Yo Jalls U [QAt-Aelds
Acdla algat-cauaslk eley Hacu ol

(0) ¥l (Aewdletl sAc sHis : AAAM/2000¢/2U/85R, dl.ae-12-200¢o(l oladl idlell
oglollclesAL Alclct .

(R1)  "NET" oll ieell wAoll dl.U-¢-00¢all UM $HIS : dSA/1¥R005/3¢R/5.0{l YA WLE
o [ugls WA wA A Yool cllaside] DRQL URYLY sl 8la, g5 Al
A5l /Qatsl Wl YURA IR RNl Alel Bucllell 8.

(RR)  ARd URsRell M oot sM Qe Ua Aust (Qedlell dl.a3-3-200¢l U: 1 (01)/
2009 pero.IV. Yool "NET"al 6 ftll el Hizell s clasid d3l3 owlats(l 4.

(R3) % AR oll@uet YRAREIARN cledaloll 51RQ YO ¥R scdl GY UoURHREL
UMl A 8l Acll esoaiillal URL AL UALR YURRUeN GAlel Ul 2adl (3.

(R¥) YRaRlEAtl Raurs Hsaul sAc s AU URsRAl 13l [@Qotl @ Assls Ausl
YAAREAA A 82t Acll iR URL L UILR YRR Alel Haaltula Ul «i(3.

(RUW)  ILCAR. dRsll ¥ ucA ANl dRgel HR UG WMAA %A URL A%A AURSRe{l 1y
(Aot eReuHl el A Al oauAA URL AL ULUR YulRlell et AL 25t (3.

(RS)  YURA UdNR YRENell AUHAsWetl deelHl 1.C AR slals] cO 25l §5 ot Ancl Asclsll
(Bl 2 YurRd uolrk RN uRd Wl Actui .

(R9) W35 w32 AA(Faet £Rlet, [Raud HRdl 2l UajuRcloll Aaldls Alausid dal Wt
HIUES! Acdl™lcll ot 8l Aol s3ARRAe Yot: el UOUR UREAHL Hsclloll FA. AMY YURA
WUR LRQLe{l Aegell Wl Yy YsUlAA ollRlicoll aycld sclell 4.

(RC) Al JYURA UINR NRWQL Aoiloll MHAWUI] viddld 2l sActoll Solaugulloll Mhuzel slletd
Ul (Qewdtell uAH sclell 3.

(Re) Al Bdlef UUG WA flo2-8ol-ABS d60all M YAARIEloAl §soll R olFe AER d601
GulRdle] 3.

L 61l Al (Aedtoll dul sHise(l st uR sl ([Qewdtell dl.re-3-202006( Aludl HAA

AulQell olelr wsauHl wa .
a2t AxAUEAS{Al gsHl WA Anotl oUlR,

uél/-
(A, . oRHLAUEL)
AYsc URa
s ual AssR (Aewat
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ENCLOSURE -1

8l 33l wouRUUN  dAUHRleAl AR
A%l 5 YRRt Aat@s Aaolstl
wWUIR ARl Jurke el sl ¥l
at(Qulle{l Yul0U wltd...

il cllu

q. 5 Wal AUs5R (AUdlell 6Act SHLS : ASA-1¥00¢-11C¥-5.?, cll.1-¥-2010

:: qu.l.?l. 62Ud ::

deal (1) Yosololl Al (Qewdtetl seMl o{lA Yool YUl U Acl [Qoidl B :-

UER Aol dAUQ MRt sHls (U)ol MRA ARl Udtell dl.31-3-200¢all HEQ
cdl.31-1R-200¢ AH diAd.

UER Al AU dlBd suls (3)oll YRAAREoA o2 sPAAtatl UMl dAl.R¥-2-200¢0U HEQ
dl.R¢-2-200¢ AWM diug.

dAB Al sHIs(1) ARl 6Lcloll Wol ARAML 5HIS(30) dA31F o{lAsl 2l GRA 52 :-
(30) 50 YRAREAA QAU Aadletl Aad Rl [AaN, dxAd UsRel 1Rl [@Qott Yuidla
ucl Wdlell A ez Wl B eRAlRA s 6 Adl woUAA UQL AL YURA UWIR €RQLe(l
Agallell Alel Hacual U (3.

dAQ A sHis (1) WA s cloll M ARA ALt 1.

et AxAUEAS{Al gsHl U Anotl oUlR,

uel/-

(AR, WA L)
GuaRa

s Aol ues1R (Qewot
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ANNEXURE - 1
(See Rule - 3)

Set-up of the State Agricultural Universities
List of Teaching posts

Note : Red text is amendment and strikethrough text is deleted
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Sr. | Name of the Post Sanctioned Posts
No. | & Designation SDAU*(AAU* | JAU*| NAU* | Total
1 @ @ [ @& [ G| 6 )
1.0 [ Principal Cadre (Class-I)

Pay Band < 37400-67000

AGP < 10000

PRINCIPAL
1.0 | College of Agriculture / Horticulture / Horticulture &
1.1 | Forestry/Basic-Science and Humanities

College of Veterinary Science & A.H. 03 01 01 02 07
1.2 | College of Dairy Technology / Dairy Science & 01 01 01 01 04
1.3 | Food Technology / Food Processing Technology

and Bio-Energy

College of Agriculture Engineering & Technology / 01 02 00 00 03
1.4 Agricultural Engineering / Renewable Energy &

Environmental Engineering

College of Agricultural Information Technology 01 01 01 00 03
1.5 | College of Fisheries Science 00 01 00 00 01
1.6 | College of Home Science & Nutrition 00 00 01 00 01
1.7 | College of Agri-business Management 01 00 00 00 01
1.8 00 01 01 00 02

TOTAL-1.0 07 07 05 03 22
* SDAU Sardarkrushinagar Dantiwada Agricultural University
* AAU Anand Agricultural University
* JAU Junagadh Agricultural University
* NAU Navsari Agricultural University
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Sr. | Name of the Post Sanctioned Posts
No. | & Designation SDAU*(AAU* | JAU*| NAU* | Total
@ (@ @ | @ | G| ®6 (7
2.0 | Professor / Research Scientist / Extension

Educationalist Cadre (Class-I)

Pay Band < 37400-67000

AGP < 10000
2.0 |EACULTIES
2.1 | Agriculture / Horticulture / Horticulture & Forestry 23 32 29 29 113
2.2 | Veterinary Science 17 19 03 13 52
2.3 | Dairy Technology/ Dairy Science & Food

Technology/ Food Processing Technology

and Bio-Energy 04 16 00 00 20
2.4 [ Agriculture Engineering & Technology /

Agricultural Engineering / Renewable Energy

& Environmental Engineering 01 05 04 00 10
2.5 [ Agricultural Information Technology 00 02 00 00 02
2.6 | Fisheries Science 00 00 04 00 04
2.7 | Home Science & Nutrition 05 00 00 00 05
2.8 | Agri-business Management 01 02 03 00 06

TOTAL -2.0 51 76 43 42 212
* SDAU Sardarkrushinagar Dantiwada Agricultural University
* AAU Anand Agricultural University
* JAU Junagadh Agricultural University
* NAU Navsari Agricultural University

Note : Red text is amendment and strikethrough text is deleted
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Sr. | Name of the Post Sanctioned Posts
No. | & Designation SDAU*(AAU* | JAU*| NAU* | Total
@ (@ @ | @ | G| ®6 (7
3.0 [ Associate Professor / Associate Research Scientist /

Associate Extension Educationalist Cadre (Class-1)

Pay Band < 15600-39100

AGP 8000
3.0 | FACULTIES
3.1 | Agriculture / Horticulture / Horticulture & Forestry

/ Principal Polytechnic (Agri. Hori) 92 111 103 91 397
3.2 | Veterinary Science 23 28 08 21 80
3.3 | Dairy Technology/ Dairy Science & Food

Technology/ Food Processing Technology

and Bio-Energy 02 37 00 00 39
3.4 | Agriculture Engineering & Technology /

Agricultural Engineering / Renewable Energy

& Environmental Engineering / Principal

Polytechnic (Agri. Engg.) 02 12 14 01 29
3.5 | Agricultural Information Technology 00 04 00 00 04
3.6 | Fisheries Science 00 00 08 00 08
3.7 | Home Science & Nutrition 09 00 00 00 09
3.8 | Agri-business Management 01 04 06 01 12

TOTAL - 3.0 129 196 139 114 578
4.0 | Training Organiser (KVK) (Class-1) @ 02 03 05 04 14

Pay Band < 15600-39100

AGP <8000

TOTAL -4.0 02 03 05 04 14
* SDAU Sardarkrushinagar Dantiwada Agricultural University
* AAU Anand Agricultural University
* JAU Junagadh Agricultural University
* NAU Navsari Agricultural University
@ Approved by the State Government vide its Letter No. , Dated

Note : Red text is amendment and strikethrough text is deleted
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Sr. | Name of the Post Sanctioned Posts

No. | & Designation SDAU*(AAU* | JAU*| NAU* | Total
@ 1@ @ | @ [ G [ 6 (7)
5.0 | Director of Information Technology @ 00 00 00 00 00

Pay Band < 15600-39100 AGP < 8000

TOTAL -5.0 00 00 00 00 00

6.0 | Assistant Professor / Assistant Research Scientist /
Assistant Extension Educationalist Cadre (Class-1)

Pay Band < 15600-39100

AGP ~ 6000
6.0 | FACULTIES
6.1 [ Agriculture / Horticulture / Horticulture & Forestry 161 179 178 222 740
6.2 | Veterinary Science 39 43 15 41 138

6.3 | Dairy Technology/ Dairy Science & Food
Technology/ Food Processing Technology
and Bio-Energy 05 83 00 00 88

6.4 | Agriculture Engineering & Technology /
Agricultural Engineering / Renewable Energy

& Environmental Engineering 02 27 30 04 63
6.5 | Agricultural Information Technology 00 12 00 00 12
6.6 | Fisheries Science 00 00 15 00 15
6.7 | Home Science & Nutrition 12 00 00 00 12
6.8 | Agri-business Management 04 08 08 02 22
6.9 [ Basic-Science and Humanities 02 00 00 00 02

TOTAL-6.0 225 | 352 | 246 | 269 1092
7.0 [ Physical Instructor (Class-1) 03 03 01 02 09

Pay Band I15600-39100 AGP < 6000

TOTAL-7.0 03 03 01 02 09

8.0 [ Training Associate (KVK) @ (Class-11) 12 03 30 00 45
Pay Band < 15600-39100 AGP < 6000

TOTAL -8.0 12 03 30 00 45
GRAND TOTAL 429 | 640 | 469 | 434 1972
* SDAU Sardarkrushinagar Dantiwada Agricultural University
* AAU Anand Agricultural University
* JAU Junagadh Agricultural University
* NAU Navsari Agricultural University
@ Approved by the State Government vide its Letter No. , Dated

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 1.1

Name of the Posts:

Principal (College of Agriculture / Horticulture / Horticulture &
Forestry / Basic-Science and Humanities)

Pay Band :
< 37400-67000 with AGP of ¥ 10,000

Prescribed Qualifications:

Essential :

i A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in concerned /
relevant discipline by a recognised University.

ii. A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/extension/administration in  Universities,
Colleges and other institutions of higher education of which not less
then 3 years experience shall be as professor or its equivalent.

iv. A minimum score as stipulated in the Academic Performance Indicator
(API1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable :

Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organisation and co-ordination of Teaching, Research and Extension
Education activities.

AGE : Below 55 years
Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 1.2

Name of the Posts:

Principal (College of Veterinary Science & A.H.)

Pay Band:

< 37400-67000 with AGP of ¥ 10,000

Prescribed Qualifications:

Essential:

A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in concerned /
relevant discipline by a recognized University.

A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

A minimum score as stipulated in the Academic Performance Indicator
(AP1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

The candidate should be the member of State Veterinary Council and
Veterinary Council of India.

Desirable:

Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organization and co-ordination of Teaching, Research and Extension
Education activities.

AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 1.3

Name of the Posts:

Principal (College of Dairy Technology/ Dairy Science & Food
Technology/ Food Processing Technology and Bio-Energy)

Pay Band :
< 37400-67000 with AGP of 10,000

Prescribed Qualifications :

Essential :

I. A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in concerned /
relevant discipline by a recognized University.

i, A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator
(AP1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable :
Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organization and co-ordination of Teaching, Research and Extension
Education activities.

AGE : Below 55 years
Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 1.4

Name of the Posts:
Principal (College of Agriculture Engineering & Technology /
Agricultural Engineering / Renewable Energy & Environmental
Engineering)

Pay Band:
< 37400-67000 with AGP of ¥ 10,000

Prescribed Qualifications:

Essential :

I. A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in concerned /
relevant discipline by a recognized University.

i. A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

V. A minimum score as stipulated in the Academic Performance Indicator
(API1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable:
Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organization and co-ordination of Teaching, Research and Extension
Education activities.

AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 1.5

Name of the Posts:
Principal (College of Agricultural Information Technology)

Pay Band :
< 37400-67000 with AGP of ¥ 10,000

Prescribed Qualifications:

Essential:

I A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in Information

Technology / Computer Science / Computer Application / Computer
Engineering / Agricultural Statistics.

i, A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator
(API1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable:

Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organization and co-ordination of Teaching, Research and Extension
Education activities.

AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.
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Appendix - 1.6

Name of the Posts:

Principal (College of Fisheries Science)
Pay Band:

<37400-67000 with AGP of 10,000
Prescribed Qualifications:
Essential:

I. A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in concerned /
relevant discipline by a recognised University.

i. A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator
(API1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable:

Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organisation and co-ordination of Teaching, Research and Extension
Education activities.

AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.
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Appendix - 1.7

Name of the Posts:
Principal (College of Home Science & Nutrition)
Pay Band :
< 37400-67000 with AGP of ¥ 10,000
Prescribed Qualifications:
Essential:

I. A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in concerned /
relevant discipline by a recognized Agricultural University.

i. A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator
(AP1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable:

Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organization and co-ordination of Teaching, Research and Extension
Education activities.

AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 1.8

Name of the Posts:
Principal (College of Agri-business Management)

Pay Band:
< 37400-67000 with AGP of ¥ 10,000

Prescribed Qualifications:

Essential:

I A Master’s Degree with atleast 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in Management /

Marketing Management / Human Resource Management / Finance
Management / Agriculture and Allied Discipline.

i, A Ph.D. Degree in concerned / relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

ii. Associate Professor/Professor with a total experience of fifteen years
of teaching/research/administration in Universities, Colleges and other
institutions of higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator
(API1) based on ICAR regulation/UGC’s regulation on minimum
qualifications for appointment of teachers and other academic staff in
universities and colleges and measures for the maintenance of
standards in higher education-2010.

Desirable:

Good knowledge of the educational system prevalent at the National
and International level and familiarity with modern concept of
organization and co-ordination of Teaching, Research and Extension
Education activities.

AGE: Below 55 years
Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.1

1. Name of the Posts:

A.

Professor / Research Scientist / Extension Educationist and its
equivalent (Agriculture / Horticulture / Horticulture & Forestry)

2. Pay Band:
< 37400-67000 with AGP of ¥ 10,000

3. Prescribed Qualifications:

()

(ii)

(iii)

(iv)

An eminent scholar with Ph.D. qualification(s) in the
concerned/relevant discipline and published work of high
quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books
and/or research/policy papers.

A minimum of ten years of teaching experience in university/
college, and/or experience in research/extension at the

University/National level institutionstndustries—ineluding
:  ouidi lid ﬁ I I I

fevel- of which not less then 3 years of experience shall be as
Associate Professor and its equivalent.

Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

A minimum score as stipulated in the Academic Performance
Indicator (API) based on ICAR Regulations / UGC
Regulations.

OR

An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the knowledge
in the concerned/allied/relevant discipline, to be substantiated by
credentials.

: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.2

Name of the Posts:

Professor / Research Scientist / Extension Educationist and its
equivalent (Veterinary Science)

Pay Band:
< 37400-67000 with AGP of ¥ 10,000
Prescribed Qualifications:

A. (1) An eminent scholar with Ph.D. qualification(s) in the
concerned/relevant discipline and published work of high
quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books
and/or research/policy papers.

(i) A minimum of ten years of teaching experience in university/
college, and/or experience in research at the University/
National level institutions/industries, including experience of
guiding candidates for research at doctoral level.

(1) Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (API) based on ICAR Regulations / UGC

Regulations.
(v) The candidate should be the member of State Veterinary
Council and Veterinary Council of India.
OR
B. An outstanding professional, with established reputation in the

relevant field, who has made significant contributions to the knowledge
in the concerned/allied/relevant discipline, to be substantiated by

credentials.
AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.3

Name of the Posts:

Professor / Research Scientist / Extension Educationist and its
equivalent (Dairy Technology/Dairy Science & Food Technology/
Food Processing Technology and Bio-Energy)

Pay Band:
< 37400-67000 with AGP of ¥ 10,000
Prescribed Qualifications:

A. () An eminent scholar with Ph.D. qualification(s) in the
concerned/relevant discipline and published work of high
quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books
and/or research/policy papers.

(i) A minimum of ten years of teaching experience in university/
college, and/or experience in research at the University/
National level institutions/industries, including experience of
guiding candidates for research at doctoral level.

(i) Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (APIl) based on ICAR Regulations / UGC
Regulations.

OR

B. An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the knowledge
in the concerned/allied/relevant discipline, to be substantiated by
credentials.

AGE : Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.
Relaxation in qualifications:

Relaxation shall be as per Rule-17.
Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.4

Name of the Posts:

Professor / Research Scientist / Extension Educationist and its
equivalent (Agriculture Engineering & Technology / Agricultural

Engineering / Renewable Energy & Environmental Engineering)
Pay Band:

< 37400-67000 with AGP of ¥ 10,000
Prescribed Qualifications:

(A) A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the
Agricultural Engineering & Technology, and experience of ten years in
teaching, research and / or industry, out of which at least five years at

the level of Associate Professor or equivalent grade.
OR

(B) In the event the candidate is from industry and the profession, the

following shall constitute as essential:

1. First Class Master’s Degree in the Agricultural Engineering &

Technology and allied sciences;

2. Significant professional work which can be recognized as
equivalent to a Ph.D. Degree in Agricultural Engineering &
Technology, and industrial / professional experience of ten
years, out of which at least five years at a senior level of

Assistant Professor / Reader,

Provided that the recognition for significant professional shall
be valid only if the same is recommended unanimously by a 3-
Member Committee of Experts appointed by the Vice-

Chancellor of the University.

Note : Red text is amendment and strikethrough text is deleted
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(C) Without prejudice to the above, the following conditions may be
considered desirable:

1. Teaching, research industrial and / or professional experience

in a reputed organization;

2. Published work, such as research papers, patents filed /

obtained, books, and / or technical reports;

3. Experience of guiding the project work / dissertation of PG /

Research Students or supervising R&D projects in industry;

4. Demonstrated leadership in planning and organizing academic,

research, industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and

related activities.

AGE: Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat

Agricultural Universities.
Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.5

Name of the Posts:

Professor & its equivalent (Agricultural Information Technology)
Pay Band:

< 37400-67000 with AGP of ¥ 10,000
Prescribed Qualifications:

A. (1) An eminent scholar with Ph.D. qualification(s) in Information
Technology / Computer Science / Computer Application /
Computer Engineering / Agricultural Statistics and published
work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications
as books and/or research/policy papers.

(i) A minimum of ten years of teaching experience in university/
college, and/or experience in research at the University/
National level institutions/industries, including experience of
guiding candidates for research at doctoral level.

(i) Contribution to educational innovation, design of new

curricula and courses, and technology — mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (API) based on ICAR Regulations / UGC
Regulations.

OR

B. An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the knowledge
in the concerned/allied/relevant discipline, to be substantiated by
credentials.

AGE : Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.6

Name of the Posts:

Professor / Research Scientist / Extension Educationist and its
equivalent (Fisheries Science)

Pay Band:
< 37400-67000 with AGP of ¥ 10,000
Prescribed Qualifications:

A. (1) An eminent scholar with Ph.D. qualification(s) in the
concerned/relevant discipline and published work of high
quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books
and/or research/policy papers.

(i) A minimum of ten years of teaching experience in university/
college, and/or experience in research at the University/
National level institutions/industries, including experience of
guiding candidates for research at doctoral level.

(1) Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (API) based on ICAR Regulations / UGC
Regulations.
OR
B. An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the knowledge
in the concerned/allied/relevant discipline, to be substantiated by
credentials.
AGE : Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.7

Name of the Posts:

Professor / Research Scientist / Extension Educationist and its
equivalent (Home Science & Nutrition)

Pay Band :
< 37400-67000 with AGP of %10,000
Prescribed Qualifications:

A. (1) An eminent scholar with Ph.D. qualification(s) in the
concerned/relevant discipline and published work of high
quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books
and/or research/policy papers.

(i) A minimum of ten years of teaching experience in university/
college, and/or experience in research at the University/
National level institutions/industries, including experience of
guiding candidates for research at doctoral level.

(1) Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (API) based on ICAR Regulations / UGC
Regulations.
OR
B. An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the knowledge
in the concerned/allied/relevant discipline, to be substantiated by
credentials.
AGE : Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 2.8

Name of the Posts :

Professor and its equivalent (Agri-business Management)

Pay Band :

T 37400-67000 with AGP of ¥ 10,000

Prescribed Qualifications :

(A) i. Consistently good academic record with at least 55% marks (or
an equivalent grade in a point scale wherever grading system is
followed) in Master’s Degree in Agricultural Business
Management/Business Management (Marketing/HR/Finance)
/ Administration / in a relevant discipline or consistently good
academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in
two year full time PGDM declared equivalent by AIU /
recognised by the AICTE / UGC.

ii. Ph. D. or Fellow of Indian Institute of Management or of an
Institute recognised by AICTE and declared equivalent by the
AlU.

iii. A minimum of ten years’ experience of teaching / industry /
research / professional out of which five years must be at the
level of Reader or equivalent excluding the period spent for

obtaining the research degree.
OR

(B) In the event the candidate is from industry and the profession, the
following shall constitute as essential:

i Consistently good academic record with at least 55% marks (or
an equivalent grade in a point scale wherever grading system is
followed) in Master’s Degree in Agricultural Business
Management / Business Management (Marketing/HR/Finance)

Note : Red text is amendment and strikethrough text is deleted
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/ Administration / in a relevant management related discipline
or consistently good academic record with at least 55% marks
(or an equivalent grade in a point scale wherever grading
system is followed) in two years full time PGDM declared
equivalent by AIU / recognized by the AICTE / UGC.

i. The candidate should have professional work experience
which is significant and can be recognized at national /
International level as equivalent to Ph. D. and twelve years’
managerial experience in industry/ profession of which at least
eight years should be at least at a level comparable to that of
Reader/Assistant Professor.

(C) Without prejudice to the above, the following conditions may be

considered desirable:

) Teaching, Teaching, research, and / or professional experience
in a reputed organization;

i) Published work, such as research papers, patents filed /
obtained, books and / or technical reports;

i) Experience of guiding the project work / dissertation of PG /
Research Students or supervising R&D projects in industry;

iv) Demonstrated leadership in planning and organizing academic,
research, industrial and / or professional activities; and

V) Capacity to undertake / lead sponsored R&D consultancy and

related activities.

AGE : Below 55 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted

65



SAUs Services of Gujarat (Recruitment & Career Advancement Schemes of Teachers) Rules, 2011

Appendix - 3.1
Name of the Posts:

Associate Professor / Associate Research Scientist / Associate Extension
Educationist and its equivalent. (Agriculture / Horticulture /
Horticulture & Forestry) / Principal Polytechnic (Agri. / Horti.)

Pay Band:

< 15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP 9000
after three years. The pay band in academic grade pay shall be such as
may be prescribe by the UGC / ICAR / State Government from time to
time)

Prescribed Qualifications:

i. Good academic record with a Ph.D. Degree in the concerned/relevant
disciplines.

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed).

iii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

AP | Lot lations.

V. For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

@) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.
(b) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research

Assistant after Ph.D. degree be multiplied with factor of 0.8.
AGE : Below 45 years
Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.
Relaxation in qualifications:
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 3.2

1. Name of the Posts:

Associate Professor / Associate Research Scientist / Associate

Extension Educationist and its equivalent. (Veterinary Science)

2. Pay Band:

< 39100 with AGP % 8000. (pay band 37400-67000 with AGP 9000 after
three years. The pay band in academic grade pay shall be such as may be
prescribe by the UGC / ICAR / State Government from time to time)

3. Prescribed Qualifications:

(@)
(b)

Vi,

Good academic record with a Ph.D. Degree in the concerned/relevant
disciplines.

A Master’s Degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed).

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.

Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after Ph.D. degree be multiplied with factor of 0.8.

The candidate should be the member of State Veterinary Council and
Veterinary Council of India.

AGE: Below 45 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 3.3
Name of the Posts:

Associate Professor / Associate Research Scientist / Associate Extension
Educationist and its equivalent. (Dairy Technology/ Dairy Science &
Food Technology / Food Processing Technology and Bio-Energy)

Pay Band :

< 15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP 9000
after three years. The pay band in academic grade pay shall be such as
may be prescribe by the UGC / ICAR / State Government from time to
time)

Prescribed Qualifications :

i. Good academic record with a Ph.D. Degree in the concerned/relevant
disciplines.

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed).

iii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

Lot lations.

V. For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

@) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.
(b) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research

Assistant after Ph.D. degree be multiplied with factor of 0.8.

AGE : Below 45 years
Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 3.4

Name of the Posts :

Associate Professor / Associate Research Scientist / Associate
Extension Educationist and its equivalent. (Agriculture
Engineering & Technology / Agricultural Engineering / Renewable
Energy & Environmental Engineering) / Principal Polytechnic

(Agri. Engg.)
Pay Band :

< 15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP
9000 after three years. The pay band in academic grade pay shall be
such as may be prescribe by the UGC / ICAR / State Government

from time to time)
Prescribed Qualifications:

(A) A Ph.D. Degree with First Class at Bachelor’s or a Ph.D. Degree with
Master’s Degree in the Agricultural Engineering & Technology, and
experience of eight years in teaching, research and / or industry at the
level of Lecturer / Assistant Professor or equivalent grade, excluding

period spent on obtaining the research degree.
OR

e A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant Professor
in a University, College or Accredited Research Institution excluding the period
of Ph.D., research with evidence of published work and a minimum of five

publication as books and / or research, policy papers.

e For consideration of experience of Assistant Professor and its equivalent the
experience of Agriculture Officer/ Veterinary Officer / Senior Research Assistant
and its equivalent shall be considered for maximum three years in following

manner.

(a) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.

(b) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after Ph.D. degree be multiplied with factor of 0.8.

(B) In the event, the candidate is from industry and the profession, the
following shall constitute as essential:
1. First Class Master’s Degree in the Agricultural Engineering &

Technology;

2. Significant professional work which can be recognised as

equivalent to a Ph.D. Degree in Agricultural Engineering &
Technology, and industrial / professional experience of eight

years in a position equivalent to the level of Lecturer,

Provided that the recognition for significant professional shall
be valid only if the same is recommended unanimously by a
3-Member Committee of Experts appointed by the Vice-

Chancellor of the University.
Note : Red text is amendment and strikethrough text is deleted
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(C) Without prejudice to the above, the following conditions may be
considered desirable:

1. Teaching, research, industrial and / or professional experience
in a reputed organisation;

2. Published work, such as research papers, patents filed /
obtained, books, and / or technical reports;

3. Experience of guiding the project work / dissertation of PG /

Research Students or supervising R&D projects in industry.

AGE : Below 45 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 3.5

1. Name of the Posts :

Associate Professor and its equivalent. (Agricultural Information
Technology)

2. Pay Band :

< 15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP 9000
after three years. The pay band in academic grade pay shall be such as
may be prescribe by the UGC / ICAR / State Government from time to
time)

3. Prescribed Qualifications :

(@)
(b)

AGE :

Good academic record with a Ph.D. Degree in the concerned/relevant
disciplines.

A Master’s Degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in Information Technology
/ Computer Science / Computer Application / Computer Engineering /
Agricultural Statistics.

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.

Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after Ph.D. degree be multiplied with factor of 0.8.

Below 45 years

Age relaxable in suitable cases of the employees of the Gujarat

Agricultural Universities.

Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted

71



SAUs Services of Gujarat (Recruitment & Career Advancement Schemes of Teachers) Rules, 2011

Appendix - 3.6
Name of the Posts :
Associate Professor / Associate Research Scientist / Associate
Extension Educationist and its equivalent. (Fisheries Science)

Pay Band :
< 15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP 9000
after three years. The pay band in academic grade pay shall be such as
may be prescribe by the UGC / ICAR / State Government from time to
time)

Prescribed Qualifications :

i. Good academic record with a Ph.D. Degree in the concerned/relevant
disciplines.

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed).

ii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

AP lati ! lations.

V. For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

(a) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.
(b) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research

Assistant after Ph.D. degree be multiplied with factor of 0.8.
AGE : Below 45 years
Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.
Relaxation in qualifications :
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 3.7
Name of the Posts:

Associate Professor / Associate Research Scientist / Associate Extension
Educationist and its equivalent. (Home Science & Nutrition)

Pay Band:
< 15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP 9000
after three years. The pay band in academic grade pay shall be such as
may be prescribe by the UGC / ICAR / State Government from time to
time)

Prescribed Qualifications:

i. Good academic record with a Ph.D. Degree in the concerned/relevant
disciplines.

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a

point scale wherever grading system is followed) from recognised
Agriculture University.

ii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

Lot lations.

V. For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

@) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.
(b) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research

Assistant after Ph.D. degree be multiplied with factor of 0.8.
AGE : Below 45 years
Age relaxable in suitable cases of the employees of the Gujarat

Agricultural Universities.
Relaxation in qualifications:
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 3.8

Name of the Posts :

Associate  Professor and its equivalent. (Agri-business

Management)
Pay Band :

<15600-39100 with AGP X 8000. (pay band 37400-67000 with AGP
9000 after three years. The pay band in academic grade pay shall be
such as may be prescribe by the UGC / ICAR / State Government

from time to time)
Prescribed Qualifications :

Essential :

(A) 1. Consistently good academic record with at least 55% marks (or
an equivalent grade in a point scale wherever grading system is
followed) in Master’s Degree in Agricultural Business
Management/Business Management (Marketing/HR/Finance)
/ Administrationin arelevant management related discipline or

first class in two years full time PGDM declared equivalent by

AlU / recognised by the AICTE / UGC;

2. Ph.D. or Fellow of Indian Institute of Management or of an
Institute recognised by AICTE and declared equivalent by the

AlU.

3. A minimum of five years of experience of teaching and / or research
in an academic / research / extension position equivalent to that of
Assistant Professor in a University, College or Accredited Research
Institution excluding the period of Ph.D., research with evidence of
published work and a minimum of five publication as books and / or

research, policy papers.
OR

(B) In the event, the candidate is from industry and the profession,
the following requirements shall constitute as essential
requirements:

1. Consistently good academic record with at least 55% marks (or
an equivalent grade in a point scale wherever grading system
is followed) in  Master’s Degree in  Agricultural
Business Management / Business Management
(Marketing/HR/Finance)/ Administration / in a relevant
management related discipline or first class in two years full
time PGDM declared equivalent by AIU / recognized by

AICTE / UGC,
Note : Red text is amendment and strikethrough text is deleted
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2. A minimum of ten years experience of teaching industry /
research / profession, out of which five years must be at the
level of Assistant Professor or equivalent excluding the period
spent for obtaining research degree. The candidate should have
Professional work experience, which is significant and can be
recognized at national / international level as equivalent to
Ph.D. and ten years managerial experience in industry /
profession of which at least five years should be at the level
comparable to that of lecturer / assistant professor.

(C) Without prejudice to the above, the following conditions may be

considered desirable:

1. Teaching, research, industrial and / or professional experience
in a reputed organization;

2. Published work, such as research papers, patents filed /
obtained, books and / or technical reports; and

3. Experience of guiding the project work /dissertation of PG /

Research Students or supervising R&D projects in industry.
AGE : Below 45 years

Age relaxable in suitable cases of the employees of the Gujarat

Agricultural Universities.
Relaxation in qualifications:

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 4.0

1. Name of the Posts : Training

Organiser

2. Pay Band :

15600-39100 with AGP ¥8000. (pay band 37400-67000 with AGP 9000
after three years. The pay band in academic grade pay shall be such as
may be prescribe by the UGC / ICAR / State Government from time to
time)

3. Prescribed Qualifications :
Essential :

Good academic record with a Ph.D. Degree in Agriculture or Allied

Science.
A Master’s Degree with at least 55% marks (or an equivalent grade in a
point scale wherever grading system is followed) in Agriculture or Allied
Science.

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a
University, College or Accredited Research Institution/industry excluding
the period of Ph.D. research with evidence of published work and a minimum
of 5 publications as books and/or research/policy papers. Three years of
experience must be in the field of conceded specialised subject as Assistant
Professor or its equivalent posts.

A minimum of five years of experience of teaching and / or research in an
academic / research / extension position equivalent to that of Assistant
Professor in a University, College or Accredited Research Institution
excluding the period of Ph.D., research with evidence of published work
and a minimum of five publication as books and / or research, policy
papers.

V. For consideration of experience of Assistant Professor and its equivalent
the experience of Agriculture Officer/ Veterinary Officer / Senior
Research Assistant and its equivalent shall be considered for maximum
three years in following manner.

(a) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after master degree be multiplied with factor of 0.6.

(b) Experience of employee as Agriculture Officer/Veterinary Officer/Senior Research
Assistant after Ph.D. degree be multiplied with factor of 0.8.

Desirable :

Five years experience of working in Extension Education Programme.
AGE : Below 45 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 5.0

Relaxation-shall-be-as-per-Rule-17-
DELETED

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 6.0

Name of the Posts :

Assistant Professor / Assistant Research Scientist / Assistant
Extension Educationist and its equivalent.

(1) Agriculture / Horticulture / Horticulture & Forestry

(2) Veterinary Science

(3) Dairy Technology/ Dairy Science & Food Technology/ Food
Processing Technology and Bio-Energy

(4) Agriculture Engineering & Technology / Agricultural
Engineering / Renewable Energy & Environmental

Engineering
(5) Agricultural Information Technology
(6) Fisheries Science
(7) Home Science & Nutrition
(8) Agri-business Management
(9) Basic-Science and Humanities
Pay Band : % 15600-39100 with AGP %6000.

The Pay Band in Academic grade pay shall be such as may be
prescribed by the UGC/ICAR/State Government from time to time.

Prescribed Qualifications :

Good academic record with at least 55% of marks or an equivalent grade at
the Master or Doctorate level degree in the relevant subject of concerned
faculty from recognized university.

dos fulfilli he_al lifications—_t lid I
I g onal Eliibili E ; I | byt ’

i) lited by i} ICAR.
The candidate should have passed NET examination conducted by UGC/
CSIR / ICAR / NET recognized by the State Government in the subject
where, NET examination is conducted and should have published at least one
article in National Academic of Agriculture Science (NAAS) New Delhi rated

journal.
Note : Red text is amendment and strikethrough text is deleted
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But, candidate who has acquired Ph.D. degree with course work as per the
UGC Notification, 2009 and published two full length publication heaving a
NAAS rating not less than four shall be exempted from NET on the last date
of submission of application. Those candidates with Ph.D. degree without
course work will not qualify for NET examination.

Other Qualification:

The candidate should process the basic knowledge of computer application
and should have passed CCC+ examination, he will have to pass the same
during the probation period, failing which his probation period will not be
regularized.

(c) In case of Veterinary faculty, the candidates should be the member of State
Veterinary Council and Veterinary Council of India.

Note : NET/SLET/SET shall not be required for such subjects for which
NET/SLET/SET accredited test is not conducted.
AGE : Below 35 years

Age relaxable in suitable cases of the employees of the Gujarat
Agricultural Universities.

Relaxation in qualifications :
Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 7.0

Name of the Posts :

Physical Instructor

Pay Band :

< 15600-39100 with AGP ¥ 6000.

Prescribed Qualifications :

Qualifications :

A Master’s Degree in Physical Education or Master's Degree in Sports
Science with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) with a consistancely good

academic record.

Record of having represented the University / College at the inter-
university /intercollegiate competitions or the State and/ or national

championships will preferable.

Qualifying in the national level test conducted for the purpose by the

UGC or any other agency approved by the UGC.

Passed the physical fitness test conducted in accordance with these

Regulations.

However, candidates, who are, or have been awarded Ph. D. degree in
accordance with the “University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree), Regulations
2009, shall be exempted from the requirement of the minimum

eligibility condition of NET/SLET/SET for recruitment.

Note : Red text is amendment and strikethrough text is deleted
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4. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are
required to undertake the physical fitness test shall be required to
produce a medical certificate certifying that he is medically fit before

undertaking such tests.

(b) On production of such certificate mentioned in sub-clause (a) above,
the candidate would be required to undertake the physical fitness testin

accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1800 metres 1500 metres 1200 metres 800 metres

NORMS FOR WOMEN

8 MINUTES RUN / WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1000 Metres. 800 metres. 600 metres. 400 metres.

AGE : Below 35 years
Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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Appendix - 8.0

Name of the Posts :

Training Associate (KVK) (Class-I1)
Pay Band :

< 15600-39100 with AGP < 6000.
Prescribed Qualifications :

i. Good academic record as defined by the concerned university with at
least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master’s Degree level in a relevant

subject of the concerned faculty from an Indian University.

i, Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC,
CSIR or similar test accredited by the UGC / ICAR.

Note : NET/SLET/SET shall not be required for such subjects for which
NET/SLET/SET accredited test is not conducted.

AGE : Below 35 years

Age relaxable in suitable cases of the employees of the Gujarat

Agricultural Universities.
Relaxation in qualifications :

Relaxation shall be as per Rule-17.

Note : Red text is amendment and strikethrough text is deleted
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