Highest Ever 88 Placement Interviews in Placement Year-2022 @ NAU
INTERIM RESULT & Final Selection Round Details of the

INIIN 4" Campus Placement Drive of Placement Year-2023 -
St fb(ce[[ent Opportunity for MBA (ABM) Students to work in a Renowned MNC
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After facilitating 585+ Placement Interviews generating Job Offers for 1650+ Students of NAU in Powerful
Placement Programmes during the Golden Decade - 10 Years 2013-22, we at the University Placement & Counseling Cell of
our esteemed Navsari Agricultural University; are pleased to announce the INTERIM RESULT of the Online Aptitude Test

& Corporate Presentation Round of the 4" Campus Placement / Recruitment Drive of Placement Year-2023 for
MBA (ABM) Students of NAU held on December 13, 2022. The details are as follows:

Section-I: Let’s Know the Recruiting Organization — Collabera

Kindly visit httpS:// collabera.com/ for thorough understanding of your Prospective Employer...

®” For over 25 years, Collabera has been one of the top minority-owned providers of digital talent for our clients globally. They are a Leader in the
Staffing Industry.

®~ They have moved and pivoted with the market and partnered with the clients to stay ahead of the pack and bring innovation to the forefront.

®~ They have evolved as a company where their vision for the industry is enabled by people and driven by tech. Their Recruiters work in fast paced,
high energy work environment driven by our unique work culture that embraces competitiveness, passion and work hard-play hard approach to
the fullest.

&~ Their clientele comprises of many Fortune 100/500 Organizations across various industry domains.

" They are instrumental in managing the entire life cycle of recruitment (i.e. sourcing to on-boarding) and are the brand ambassadors for the
organization.
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Section-II: Let’s Understand the Nature of Vacancies

(B) Job Profile:

« Review the job description; understand the reguirements of the clients and accordingly

execute a search plan foridentifying potential candidates to fit the requirement.
Source candidates using multiple channels like job portals, internal database, social

media etic.

y Assess applicant’s relevant expernence, knowledge, skills and competencies

Schedualing, coordination and ownership of end to end recruitment cycle. Build

» strong candidate relationship B credibility to leverage their bust for gething referrals.

Megotiating wage rates and other terms of employment and gain commitment from

, candidates for current and future job requirements.

Submitting candidate’s resume to the hinng managers for further scowubny or

; consideration.

Timely communication with the candidates and keeping them posted with updates on

: their candidature.

Partmer with our onsite sales team in NMorth Amenca to understand the dient's needs
and reguirements.
Engage regularly on an ongoing basis with the candidates through email, voice & video

s calls.

(C) Working Conditions: Standard - Office set-up.

(D) Pay Package Offer: Commensurate with the competencies of the candidate....Best in the Industry...

@ During the First 6 Months: 24,000/- per Month Consolidated + Incentives + Excellent Exposure + Learning + Career Growth...

@ For the Next 6 Months: 27,000/- per Month Consolidated + Incentives + Excellent Exposure + Learning + Career Growth...

@ 2nd Year onward: 30,000/- per Month Consolidated + Incentives + Excellent Exposure + Learning + Career Growth...

Looking for genuinely interested and eligible, competent, energetic, talented, self driven Professionals (MALE/FEMALE); to work as Talent
Specialist; and who want be a part of one of the most interesting phases of individual career with job satisfaction and life satisfaction.

Superbly talented, committed and qualified candidate to grab this GOLDEN OPPORTUNITY work with a World Renowned Organization’s
dynamic team which is continuously expanding, excelling and recording noteworthy growth.

(A) Designation, No. of Vacancies and Place of Posting/Job: Talent Specialist - 30 Vacancies PAN India
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INTERIM RESULT of the Online Aptitude Test & Corporate Presentation Round of

Collabera

Registered Appeared in the Cleared the Online GD & PI
Eligible Inst. | (Only 10 out of 26) Cleared Resume ONLINE Aptitude ONLINE Aptitude V,Vl}g]')’gleld
. y n Short Listing Round | Test & Corporate Test & Corporate TOMORR?)I;W
(01) for 30 [Vacarolmes (10) (100%) Presentation Presentation
(Only 26.23%) (10) (700%) (06) (60%)

06 PG out of 10 (60)
Ms. Charmi Patel
Ms. Bhavika Thumbar

AABMI, Navsari | 10 PG out of 26 (3546%) | 10 PG out of 10 (100%) | 10 PG out of 10 (100%) Mr. Vishal Desai
Mr. Amit Paghadar
Mr. Bhavin Kavad
Mr. Mayur Bhadarka

All The Best to Beat The Best to these 6 Career Aspirants!!! You CAN, You WILL!!!

Dr. Mehul G. Thakkar (MGT Dr. R. M. Naik
Associate Professor in HRM & TPO @ AABMI Director of Students’ Welfare &
University Placement & Counselling Head @ NAU Chairman of University Placement & Counselling Cell @ NAU
E-mail: mehulgthakkar@nau.in, getmgt@gmail.com E-mail: dswnavsari@nau.in, dswnavsari@gmail.com
Contact No.: 02637-282960 (O), 9427163205 (M) Contact No.: 02637-292112 (O), 9979888962 (M)

RIGHT People at the RIGHT Places at the RIGHT Time to do the RIGHT Things & Delivering the RIGHT (BEST) Performance!!!

Placement Programme 2023: Aiming Higher...Striving Hard... We Can, We Will...

/ Good Luck, Tulgy '
y S

Details will be
shared shortly
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