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No. Name of Post 7" Pay Scale Level Fix Pay

1 | Director of Research 144200-218200 14 -

9 Directo_r of Extension & 144200-218200 14 i

Education

3 | Principal 144200-218200 14 -

4 | Professor 144200-218200 14 -

5 | Associate Professor 79800-211500 19 | After yl‘;i%g?fg 31400'

6 | Assistant Professor 57700-182400 10 -

7 | Physical Instructor 57700-182400 10 -

8 | Registrar 78800-209200 12 -

9 | Executive Engineer 56100-177500 10 To be filled by Promotion
10 | Deputy Engineer 53100-167800 9 To be filled by Promotion
11 | Comptroller 44900-142400 8 -

12 | Stenographer Grede-1 44900-142400 8 To be filled by Promotion
13 | Office Superintendent 44900-142400 8 To be filled by Promotion
14 | Agriculture Officer 39900-126600 7 38090 fix for five year
15 | Computer Programmer(kvk) 39900-126600 7 38090 fix for five year
16 | Training Assistance(kvk) 39900-126600 7 38090 fix for five year
17 | Farm Manager(kvk) 39900-126600 7 38090 fix for five year
18 | Stenographer Grede-2 35400-112400 6 To be filled by Promotion
19 | Head Clerk 35400-112400 6 To be filled by Promotion
20 | Agriculture Supervisor 29200-92300 5 To be filled by Promotion
21 | Computer Programmer 29200-92300 5 31340 fix for five year
22 | Laboratory Technician 29200-92300 5 31340 fix for five year
23 | Laboratory Assistant 29200-92300 5 31340 fix for five year
24 | X-re Technician 29200-92300 5 31340 fix for five year
25 | Electrician 29200-92300 5 31340 fix for five year
26 | Overseer 29200-92300 5 31340 fix for five year
27 | Demonstrator 29200-92300 5 31340 fix for five year
28 | Senior Clerk 25500-81100 4 To be filled by Promotion
29 | Stenographer Grede-3 25500-81100 4 19950 fix for five year
30 | Agriculture Assistant 25500-81100 4 19950 fix for five year
31 | Nurse midwife 25500-81100 4 19950 fix for five year
32 | Mechanic 25500-81100 4 19950 fix for five year
33 | Plant Operator 25500-81100 4 19950 fix for five year
34 | Forman 25500-81100 4 19950 fix for five year
35 | Store Keeper 25500-81100 4 19950 fix for five year
36 | Tractor Driver 25500-81100 4 19950 fix for five year
37 | Junior Clerk 19900-63200 2 19950 fix for five year
38 | Telephone Operator 19900-63200 2 19950 fix for five year
39 | Driver 19900-63200 2 19950 fix for five year
Class-4

40 | Mali 15000-47600 IS-2 16224 fix for five year
41 | Peon 14800-47100 IS-1 16224 fix for five year
42 | Lab Boy 14800-47100 IS-1 16224 fix for five year




43 | Peon cum 14800-47100 IS-1 16224 fix for five year
44 | Cleaner 14800-47100 IS-1 16224 fix for five year
45 | Sweeper 14800-47100 IS-1 16224 fix for five year
46 | Library Attendant 14800-47100 IS-1 16224 fix for five year
47 | Lab Boy(fix) 14800-47100 IS-1 16224 fix for five year
48 | Milk man 14800-47100 IS-1 16224 fix for five year
49 | Lab Attendant 14800-47100 IS-1 16224 fix for five year
50 | Helper 14800-47100 IS-1 16224 fix for five year
51 | Paniwali 14800-47100 IS-1 16224 fix for five year
52 | Animal Attendant 14800-47100 IS-1 16224 fix for five year

For Contractual

49000 + HRA for MSc

1 | Research Associate As Per ICAR Norms - 54000 + HRA for PhD

. ) 31000 + HRA for 2 years
2 | Senior Research Fellow As Per ICAR Norms 35000 + HRA from 3rd Year
3 | Young Professional -I As Per ICAR Norms - 25000 fix
4 | Young Professional -11 As Per ICAR Norms - 15000 fix
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1 | Title Page (English)
2 | Annexure | (English)
3 | Annexure Il (English)
4 | Title Page (Gujarati)
5 | Annexure I (Gujarati)
6 | Annexure Il (Gujarati)
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13 | One Page Brief Note of the Project (English)
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Proposal for New Development Scheme for
the Year 2024-25

Title of the Project :

Project belongs to : Education/ Extension Education/ Research

Whether New project or Strengthening of Existing project :

Name of the Project In Charge :

Mobile Number :

E-mail ID :

Department/Office




N

ANNEXURE - |

PROFORMA FOR PREPARATION OF STATUS REPORT
FOR PROPOSAL OF A NEW PROJECT

Institute Name
Title of the Project

Type of the Project . Basic/Applied/Extension/Farmer
Participatory/Other (Specify)

Genesis and rational of the Project:

5 Knowledge/Technological Gap and justification for taking up the present
project:

6 Critical review of present status of the technology at national and international
level:

7  Brief Note on Proprietary/
Patent Perspective (for
projects related to technology
development) / Ethics/ Animal
Welfare/ Bio Safety Issues



8 (A) Expected output

(B) Clientele/ Stake holders
(including economic and socio
aspects)

Principal Investigator Co-PlIs

Signature & Stamp of Unite head/Principal Signature & Seal of Registrar /
Directorate of Extension Education /

Directorate of Research



ANNEXURE - 11

RESEARCH PROJECT PROPOSAL PROFORMA FOR INITIATION OF A RESEARCH
PROJECT (RPP-1)

1  Institute Project Code (to be
provided by PME Cell)
2  Title of the Project

3 Key Words
4 (a) Name of the Lead Institute

(b) Name of Division/ Regional
Center/ Section

5 (&) Name of Collaborating institute
(b) Name of Division/ Regional

Center/ Section of Collaborating
Institute(s)

6 Project Team:
(Name(s) and designation of Pl, CC-PI and all project Co-Pls, with time proposed to be spent)

Sr. Name, Designation and Statusinthe | Timeto | Work components to
No Institute project be spent be assigned to
(Pl/CC- (%) individual scientist
P1/Co-PI)
7 Priority Areato which  :  (If not already in the priority area, give justification)

the project belongs

8 Project duration . Date of start:
Likely date of completion:
9 A) Objectives
i
i
B) Practical utility
[
i

10. Activities and output details :

Output % to be carried out in

different year Scientist(s)
responsible

Month & Year of
Activity monitorable

Start| Completion| target(s) 1 2 3|4 5

Objective
wise

N
NN




11. Technical Programme (brief) :
a  Materials
Techniques/Methodology
Instrumentation
Special material
Analytical tools

® 0O o0 T

12. Financial Implications (Rs. in Lakhs) :
12.1 (A) Man power Requirement details

Sr. | Name of Post Pay scale Post as per ICAR | Existing Post Justification *
No 5" Dean’s sanction | Proposed
committee Norms | ed post | for 2024-25

1. Teaching

Total
2. Non-teaching

Total
3. Contractual

Total
Total (Teaching + Non-teaching +

Contractual)

*Post wise justification must be given. It should be self explanatory and prove the point that
proposing this post is most necessary.

(B) Man Power and salaries:

No. of Year wise expenditure in (Rs. Lakhs)

Pay Scale Post |2024-25| 2025-26 | 2026-27| 2027-28] 2028-09| %!

Sr. | Name of
No | the post

*

Total
* Sequence of the posts should be exactly the same as per table 12.1 (A).

12.2. Recurring Contingency

Sr. ltem Year Total

No. 2024-25 | 2025-26 | 2026-27 | 2027-28 | 2028-29

1 Consumables/ labours

2 | Travel/hiring vehicle

3 | Field Preparation/ Planting/
Harvesting (Man-days/
Ccosts)

4 | Inter-cultivation & Dressing
(Man/-days/costs)

5 | Miscellaneous (Other costs)

Total(Recurring)




12.3. Non-recurring Equipments

Sr.
No.

Instrument

Unit

Year

Total

2024-25

2025-26

2026-27

2027-28

2028-29

Total

Justification :

12.4 Civil work/ Construction

Sr.
No.

Works

Year

Total

2024-25

2025-26

2026-27

2027-28

2028-29

Total

12.5 Grand total (12.1 to 12.4) (Rs. Lakhs)

Head

Year

Total

2024-25

2025-26

2026-27

2027-28

2028-29

Man Power Salaries

Research/Recurring contingency

Non-recurring (Equipments)

Civil work/ Construction

Total

13.

14.

15.

Expected output

Risk Analysis

Expected Benefits in
Economic Terms

Principal Investigator

Signature & Stamp of Unite head/Principal

Co-PlIs

Signature & Seal of Registrar /
Directorate of Extension Education /
Directorate of Research
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Title of

Institute name :

Project :

Objectives :

Expected output :

One Page Brief note of the project

Genesis and Rationale of project :

Financial Grand Total: (Rs. In Lakhs)

Head

Year

Total

2024-25

2025-26 | 2026-27

2027-28

2028-29

1251

Man power salaries

12.5.2

Research /Recurring contingency

12.5.3

Non recurring (Equipment)

1254

Civil works/ Construction

Total

6 Manpower:

Sr.
No

Name of
Post

Pay
scale

Post as per
ICAR 51
Dean’s
committee
Norms

Existing
sanctioned
post

Post
Proposed
for 2024-
25

Expenditure

(in Lakhs)
for FY
2024-25

Justification
for posts

1. Teaching

Total

2. Non-teaching

Total

3. Contractual

|

Total

Total (Teaching + Non-
teaching + Contractual)

Principal Investigator

Signature & Stamp of Unite head/Principal

Co-Pls

Signature & Seal of Registrar / Directorate
of Extension Education / Directorate of

Research
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