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7.

Assessment of Organizational Discipline RiAPIA [Aa10f Heisol
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(5 Marks)

Activity uqg

Reporting
Authority

1

Has the officer reported upon filed the immovable propérty return before
31* January? If yes give 02 marks, otherwise give 0 mark.
BALA BsHoll 8 IR]D A AHldd AR 13 lo] Unts 39 Mot 1] UBAL GIRA B 3

B2 91 61 dl 0(A) et VoLl 0 (Yo ) 2R AL,

Has the officer reported upon taken 20 hours onli_ﬁafaininé? If yes give 02
marks, otherwise give 0 Mark.
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Vo2l 0 (RUo) 2Ll Al L

Has the officer reported upon sent PAR of the subordinate employees for the
previous year to the concerned reviewing officer before 15" Jun? If 85% or
more PAR's are sent, give 01 mark otherwise give 0 mark. If there is no
subordinate employee under officer reported upon, then give 01 mark.
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| ' subordinate employees for the previous year to
the concerned reviewing officer before 15th
' June? If 85% or more PAR’s are sent, give 01
~mark otherwise give 0 mark. If there is no
subordinate employee under officer reported
upon, then give 01 mark.
ABYIA BB ARSI Il 35Nl 1RISI1FA ol 2t

|
i 2909 HEUISol ABUIH AU Yot UBd] 2aleis
RS sl 2 B B cus 3 el qgy alsdl |
AU 81l 0q(AA5) el 2ol o(>yed ) el AN,
L dicll Bsdtall @S/ sHUlell Heuisa BRI
| Guidilotl &l of 814 ) 04 (B18) LI 2AIYl,




(v) Bsdl s14el) [Brict 8Act 91— 240 Y-l ARSI el S1HAE) HERAiISal ABUIH0|
UPRRIe—Uoll GlIoI— 341 et 3.94] slcell Fodig A, B, C ai 221a o3 3x0iof
AUl IA) (G4 SAUIAI 419 B:

3.

(3.9) 21l Cildloll 531 —93i AT SIAH ACHI0I—~Rell 5H—5a RAId APl eRAlo] 8.
A. 28] 22102 240 ¥IAH MASdg] UAS AHUAR oRA 81 dl 0R(A)ARI AUl
202l o(Led) 2@l 2iudl. (Online 1ol (BRA11 RrRe# &IR| AR 2R
iudiofl MBI L.
B. 2341c 3601011 248151312 2413410 4dldz [Qeiivlol c11.15.03.20-70l| 5 SHiS:
GAD/AST/e-file/1/2023/6493/ARTD-34ll Yot - 3 HY O
iGOT/HRMS(Karmyogi)/ e-sarkar i 219 21251011 240 S1¢f Aol @ I€ol
NEd u2 21 208 20 sdisol dicld Andd 81 ) 0R(A) 2l Aoueil o(Yed )
el Audl,
C. 2341 3601011 ARSITN diotl 36Nl ARSI 0ll 248AIdg] #EUiSot 5aldf]
513909 cu% 3 Aefl agy yel s2aiaii 2A1d] 8121 Al 04 (As) @1 ol o (o) A0
2HIUq). R dioll Bsiall 2i(Risid]/saludletl Heisel BUIE GUidioll Ydi of 81 ol
01 (As) @I A4l

BSd JURH YUl dl.0a—-0T 203U &l 31-03-R01Fdll AHY2AINIdll s142M13]

HeAisol 2ABAIHY] AHAHT 24199,

T.

ufd,

dl.31.03.09% ¢ail 8AYafl o AUal1A] A& 282,
Seictotl AU IcHoll g5Hel 2Aal Aol otld,

I-AG
(. 3. 618 )
2Aysd AR
AlHloy gglge [Qeqial
YA ABIR

o Aol AxAuIEH il AR, A1, dAigdlotdNR.

o ol yuadslelloi Yy AciesRA), ARG, dlidlaIR.

o Hiol. HuauaNefloll 24 yua ARG /ARG, ARG, dAiElaR.
Hiol. 3o18l /1o, 218,201 at1 2o RicalA).

Aot ARG Hall 2485 AR, ARIYIGY, 2AiEllotIR.

ARG, ofxRId A& Jdl A1, Aiefota1R,

AR, did Regisuci ARG, 2AielotorR.

ARG, 2yx2id dBeIR] 24103, 2Aiellei1R.

Y ¥V V



ARIg, IR1a Uukd Ag uieal] sisa, dlieoidrz.

AR19el, 221d 4ed) Aai Royoid, dlieNoor.

2ARigel), 2921 At Al uRiedl] dsa, dANielletor

RO, A%Ic BIESIE, UHEIYIE. -

BuaRiy2fl, HRMS Jd, 241310u adlue Qaia, ARIdIER, 2AiEatal?.

AsIBoece o204, A% AU, UHEIYIE /A% S)2.

®  UdAR Adl [BHIc]l A5, viEIdIE /2] Eo1o12.

o RfISoe 22 AN B4, vinelgie /a1iellofol2.

® SIS Yo, HE1R USH AS ULl Y, HHEIYIE,

° RARYIcY6 AT QeiaN (dxofl 3501 iadi 2T viidicll ISR el viidiol
451 850l sAM et Gusdl yuatiAof) el a@ iHEAI) 52c1of) Roid] 246).

o Aoy dglge [Qeidlell 4 2u@isiAA /2 1A,

* Rirea Adxal, Alaioy gdluz Reto, GSWAN Gu UG 248,

® o140l AsAat A(EsIF) Hdse sigd /v HAse slgd(R0U).
» U &R

V.V V V

A i AT i D i




Navsari Agricultural University,
Nawvsari-396450

uRlre-q

Form of Performance Appraisal Report for Officers of the Governments of Gujarat
(Expect Of All India Services)

sl ARSRell AAsZ 1R s3] Yeliset wdalcd
Section I- Basic Information / wa@s ledl

(To be filled in by Establishment Branch) 1l Gl19l H3sH WA @Reclloll 33

1. Name of the Officer reported upon
w@s1sMUR of alint

2. Service:
Acll

3. Designation:
aa

4, Present Post:

slcetall slal

5. Date of appointment to Present Post: / /
sletoll Qlal UR @Augjsell cidln

6. Performance Appraisal Report For the Period From: to
Yellotl ctl/ wnaA 1zl s1o(l3 Yeauiset wdala

7. Date of Birth:

oot cllw
8. Reporting and Reviewing Authorities u3clld cutellx ua wHlan st Adi@silal
Authority acu@st3l Name & Designation «ilid sl 8l€l Period worked st:o(13l0l v

Reporting Authorities
UdclA Aol

Reviewing Authorities

wlew swllR
9. Period of absence due to on leave or other reason(s) 2teil ¥ o2t 51QNUR $% UR ARsLx3ell Yed
Period axaoual Type usi? Remarks (Ruugll
On Leave (Specify Type)
1Y UR
Others (Specify)

Ul SREIAR




10. Training Programs attended dlclld stadsuui s1xdl e & Al dell [@Qotdl

Date From/ | Date to/ Institute/ 2l Subject/ (Aua
dtdluell Atlw Yl

11. Please give the details if officer had held the additional charge of any other post for three
months or more. si[d W@RsIZA ydalctell yHaUnL MAlel A WU ¥ Al dy AHA W2 dtlRlel scllel

detldd 8l Al olAol (Aol 2YsQ el (A Hdleadls YAsil-1.5)
su| Date From/ | Dateto/ | The Name of Office and name of Post cltll2lell scllcll Aelhcet 8l dl
Aluell | aRlu yel A 523 U wRAle] ol

12. Overall Grade of last three year's Performance Appraisal Report dlcl 2@ aetl culs stua(ldl
HeRlsol dalcloll AsER 9L (3l HlEds YUoll-1.9)

51 Period/xxaounl Overall Grade/ A5¢e? dJal
Date: Signature on behalf of
Establishment Branch
Place: Aoi@d HdsH vt adl uél




Section Il Self Appraisal/ *clH St

1. Brief description of duties: (Objectives of the position you hold and the tasks you are
required to perform, in about 100 words) yual $%lo] gsMl alol: (RUU ¥ &lal YRl $2A Bl A %dRUlell
3qall Ua Aal sl sclloll s12o] arlet, WA 100 AcEle(l HaAlEWMUL 524)

2. Annual Work plan and achievement/ s st 2ooil aal RUEARL (3l Uoledls Yol 2.2)
Tasks to be performed Deliverables: a g3l st2lal dci[dt oiss Actual Achievement
scllell slall sRcMl WAA dalls aiRd@s Guald




3. During the period under report, do you believe that you made any extra ordinary
contribution? e.g. You may mention any awards or honors received. (Resulting in Significant
benefits to the public and/ or reduction in time and costs) if so, please give a verbal description
(within 100 words): dX el 8l ¥ dcllcoll AHANAL MUt dR S UAURY stAMl QR 20dLELat
U] B? GELERWL ALY dMal Sl Folld ¥ UoHlol HeR] 8l dl clcllald. (Roll URRUM a3 UM %otclladl Eullcdl
SIAEL U Sl ol / UUcll B 510 UMA ol ollRlioll cAUAAHL YLSl U 8l2at) Sl AU sl dl dof wleEs it
$9 (ML 100 Aceo{l HATelMl) (il Holedls YAuoll-2.3)

4, What are the factors that hindered your performance? dxdl 981 siostelclitl AR UEL Sl
Rl sl sl B2

5. Please indicate utmost three specific areas in which you feel the need to upgrade your
skills through training programs. dxa a2l slacaul dielld sl Yul sclell waRaid weudl sla da
Il RLetl AR A sl
1

2

3




6. Declaration / soclid (2l Hleds Yuoll-2.5)
s ygl (Activities) @atd didlu Date
No. Detail
1 | Have you filed your immovable property return of previous year | Yes/No
before 31 January? Please mention date. olc ¥ i[Ad eUa/HIAM | gl/ol|
Mesce uas 39l AMeyaudl wdcll @3 82 sual dlu wguadl.
2 | Have you undergone the prescribed medical check-up? [ d¢llell | Yes/No
duwell staugluiell uar yda 812 8l/all
3 | PARS of how many subordinate employees for previous year have
to be assessed by you? Uil dloll d60eil 32cll sHAR AL old aoll
UScllEo] Hellsol W scllo] Ud &q?
PARS of how many subordinate employees for previous year have
been assessed and send to the reviewing officer before 15 June?
d Udl 3eal sHululoll wdatdd A LUl ot Udcll Yelisel s wlats
s Wscll wnau 82
4 | Have you taken online training minimum 20 Hours through iGOT/ | Yes/No | Attach
HRMS (Karmayogi)/e-sarkar or any other online portal specified by sl/all Certificate
Government as per instruction 3 of Resolution dated 16.03.2024, (Certificates of
No.GAD/AST/e-file/1/2023/6493/ARTD-3 ? different
A WMl adlaz @Qeudtell dl.15.03.20% oll 62Acl SHiS: GAD/AST/e-file/1/ training .
2023/6493/ARTD-3 ol YUall-3 Y¥ol iGOT/ HRMS (Karmayogi)/ e-sarkar ¥adl E;Orir:rr;\esd ?n
AU U0l e S lotcllol W U ALl Al 20 scusell el single PDF file)
Anad 8 ¥ u?
7. If you have held the additional charge of any other post for 3 months or more, please

attach Annexure-3. uddldell AHAdNOL M 2let AR MU ¥ Al cdy AMA U2 dtlRlel sclldl Aeudd aa Al
olyoll-3 Yool Uol-MAsUR Al dcllel WA A (YA Holeds YUUAL-1.6,R.9)

Date:
Place:

Signature of Officer Reported Upon

B3l 3s0ell AR s udl)




SECTION: 3 Appraisal yciset
(AL GUAL A3l AVlellR AR SIEA R

1. Please state whether you agree with the responses relating to the accomplishments of the
work plan and unforeseen tasks as filled out in Section Il. if not, please furnish factual details.
Gol-? Ml wQuAd st el A Al silldl YA sal Adi@d wlded W WU AU €12 % ol Al

eslsdatell [Qotdl 2l (0 Hdledls YUsil-3.9)

él all

2. Please comment on the claim (if made) of extra ordinary contribution by the officer reported
upon. Adcldd ds0oll AU@SABN Axoll AURRL stell Yaldl 243 (B st & dl) 53 €lal sleld WUl

wuwa ealaal @Qeidl B.

3. Has the officer reported upon met with any significant failures in respect of his work or if any
disciplinary action has been taken, during the year under report? If yes, please furnish factual
details. Adcllctoll AHANO £, AdUA 360l U@SIEA st AolB NS Yus (Axgodl Holl B wuua

818 Qrct [QAuas stlagl st uaunl el B2 ol sl dl Aol eslsdctell Qo wpuadl (yall uidledls Yusll-3.3)




4, Assessment of work output, st Geulesdls] yeiset (Grade should be assigned on a scale of
1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best grade. 1 &l 10 sl
B Yool ol ucloll B Al 1 Al o{lal dfulise] wA 10 Wl GAL dfRlise] YUot 52 B.) (YA Hledls

YUollA-3.9,3.%) (40 Marks)
No. Activity Reporting Reviewing Initial of
Authority Authority Reviewing
Authority
1 | Accomplishment of planned work [Rad sa

siHol URYELAL

Quality of Output s stde{l dJRLetxil

Accomplishment of extra ordinary work
AR stel yelat

4

Analytical ability Q2A™el &tudl

5.

Assessment of Personal Attributes ca(sciold QAR yeuiset (Grade should be assigned

on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade.
1l W oell ¥t Yol dRL wuclell B Al 1 Wl oflal dulise] A u AW Gul JRlise] YAt s VD) (YA

Holeals Yauotianl-3.49,3.u) (30 Marks)
No. Activity Reporting Reviewing Initial of
Authority Authority Reviewing
Authority
Attitude to work sti uclsj aael
Sense of responsibility »sclaeldls{l ettt
Inter-personal relation and emotional
Stability uidR calsclold Aol wa callalui
Rl
Communication skills uclaat slacat
Moral courage Qs Eud
Leadership qualities adqcctstt 900
6. Assessment of Functional Competency stdaiidlsj ycuiset (Grade should be assigned on a

scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade. 1 &l
W oll ¥ Yool QL wlucllall B Al 1 Al o{lal dRlise] wua U Wl Gl IYQlise] YUl 53 B.) (2l Holedls

YUollA-3.9,3.5) (25 Marks)
No. Activity Reporting Reviewing Initial of
Authority Authority Reviewing
Authority
1 | Knowledge of laws/rules/procedures/IT

skills staerRVAuulEa02u82) o wsastdl

Decision making ability (gl Aol &l

Initiative udag@

Coordination ability sclel s2cllo{l atudl

A WN

Ability to motivate and Team spirit AR
scllo{l Alasd ua M ellcell




7. Assessment of Organizational Discipline :aiold Rlrde] yciset (5 Marks)
(@l woledls Yasual 3.44, 3.9)
Cl Activity ug[ Reporting
Authority
1 | Has the officer reported upon filed the immovable property return before 31

January? If yes give 02 marks, otherwise give 0 mark.
Udald 36coll URSIAN a vilAd @cR Pesde] Uas 31 APl Udcl MRA B 3 3U?

ol &Ll 0(A) YRl UaAAUL O (o) IYRL AU,

Has the officer reported upon taken 20 hours online training? If yes give 02
marks, otherwise give 0 Mark.
wUdcld 360l URSIEA 0 sclisell wWelcllSel dlcld ldc B2 % &l Al 0 (A) dJul

UoAAUL O (o) YR Ul

Has the officer reported upon sent PAR of the subordinate employees for the
previous year to the concerned reviewing officer before 15" Jun? If 85% or
more PAR's are sent, give 01 mark otherwise give 0 mark. If there is no
subordinate employee under officer reported upon, then give 01 mark.

Udcld 360l RSN ol 360t ARl ot cArloll s3] Heauisel udale U
ool udcll uMlats w@sdlaA Wscll R B2 8l cu% ¥ gl ay Ascll U gl dl 01 ()
QL AeAAUL O (o) UYL AU % cloll 360ell @51 sl Yeaisol UBAUA Arclloll

Ucll o §la dl 09 (As) QL LUl

8.

Integrity: Please comment on the integrity of the officer, yiu@sdl: sua Asi@d wulsilel
W5 AL sttt 2ure el wudl. (A Holedls yUsil 3.¢)

9.

Pen picture by Reporting Officer, Please comment (In about 100 words) on the overall
qualities of the officer including areas of strengths and lesser strengths and his attitude towards
weaker sections and ability for field/ Secretariat. wdclc cutellz U@ s13 6121 Ace-RA, Udclcd d60ell

ARSI Al audl, duoud, stual aoll Ul ul@ad dau ARy dRaaa sl el Doudl ulddd] Asér
Heaisel




10. Recommendation for domain assignment (Please tick mark any four): stoldlo{l ugl w2
elelHeL: (Al woleddls Yuall-3.¢)

Culture and Establishment Legislative and court Project Planning
Information Matter
Accounting Field work Project management IT

Inquiry Matter

Service Matter

Co-ordination

11. Overall assessment (Total Marks on the basis of cols. 4 to 7 out of 100.) Ase: yeUisal (Slan

¥ Al 9 ML UMl WA YRl A AR, 100 dfriHidl) (3l Hdledls YAdll 3.10) =

Date:
Place:

Signature of Reporting Officer
(Al dutell? At@stilell uel)




Section IV — Review [@Qewot-y dHlau

1. Do you agree with the assessment make by the reporting officer with respect to the work
output and the various attributes and extraordinary achievement and/ or significant failures in
section IlI? (In case you do not agree with any of the numerical assessments of attributes please
record your assessments in the column provided for you in that section and initial your entries).
Udaled cutellk AASIAA [@Qewd-3 Ml wdale dsnell AUl st Geutesdl dal el el (QANARD Aa

UAURE QUSA ¥ Yus Rrgndial cied s2E Yeaisol U U AHA 81?2 (518 AvaAlcMs YeAisal ¥ [QANARA
AA U W ol Aelt (BRAUML WUl W2 BUUHL A SlAMML BUsiL Yeaiset eallcll g8l uel s:cl)

Yes, &l No, sl

2. In case of difference of opinion details and reasons for the same may be given. x(@uia %€l
usl sl A (Bl Aot (Qotdalr st wuaal. (Al Hdledls Yol 3.49, ¥.9, ¥.Q)

3. Comments, if any, on the Pen Picture written by the Reporting Authority. a3dcid dutellR
AU A 2%y s2ct Ace-RAA ot 818wyt ala dl aliaal.

4, Overall assessment (Total Marks on the basis of cols.4 to 7 out of 100 in Section 3)
WS HEUisol (@UOL-3 oll Sletd ¥ Al 9 1L UMl WA IRlell $E ARG, 100 daiHigll) (3l Moledls YAdll

(If the reviewing officer differs from reporting officer udcic cduolir AU sel wlals s3] wcol
Uscl la A (Bruul <)

Date:

Place: Signature of Reviewing Officer
@las wu@slAl udl)

10



Al ol dARlul 19/0%/201U ol URSI3 61 ol. USEA/L009W/A52/s U] (Asial

uRFRe-¥

dtllRell scllcll AU UHL Bl Sl A USUHL Adcllet A Avclle] (A 513 Yelisel

s, eoL-2 (sH-9)

UL d60ell A(ASIEA cdtllRlell scllcll M2l s AALUUREL SR A Wot-[As22 %y

529 (100 2cEll ay <18l

1 wddld ds0all U1 olim ol SlE:

2. el scllell e Lol 5A3N:

3. el sclell ARl S8

¥. iAol scllcl AeLAd sl A R 2lotoll AHANLO:

ARl

WSl 360l (Al uél
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Navsari Agricultural University,
Navsari-396450

(1) | Period of Report : to

(2) | Sr.No:

(3) | Name:

(4) | Designation : Section :

Present Pay Rs.

p.m. in the pay Scale of Rs.

Evaluation of general ability and behavior:-

(a) | Physical capacity Diligent
Toiler
Slack
Indolent

(b) | Punctuality Punctual
Average
Irregular

(c) | Honesty Fully reliable
Generally honest
Dishonest

(d) | Attitudes

(i) Towards Obedient and respectful
authorities Conscientious

Irresponsible

Obstinate

(ii)

Towards equal

Friendly and Co-operative

Obstructive

Individualistic

Selfish

(iii)

Towards
subordinates

Considerable & sympathetic

Indifferent

Too soft

Inconsiderate and hard

(e)

Speed of decision

Very quick

Fairly quick

Hesitant

Indecisive




(7) | For teaching staff only

No.

Factor

Poor

Inferior

Average

Good

Superior

(1)

Knowledge of the Subject
matter

(2)

Interest taken

(3)

Teaching ability

(4)

Personality

(5)

Control over the Class &
discipline maintained In
class and Outside

(6)

Teacher &student
relationship

(7)

Results of the Subject taught

(8)

Teaching load/ hours/week

(9)

Regularity in Disposal of
correction work, submission
of Reports, roll calls Etc.

(8) | For

research staff only

(1)

Research of original work done during the year independently

(2)

Research of original work done during the year in association with staff/post-graduate

student.

(3)

Research or scheme work supervised during the year

(4)

Papers published during the year Title & Journals

(5)

Recommendations made for adoption by farmers

(6)

Promptitude in disposal of work connected with research

Particulars

Poor

Inferior

Average

Good

Superior

(1)

Knowledge of the Subject
field

(2)

Quality of research work done

(3)

Ability to take work from
subordinate staff

(4)

Relationship with other staff

(5)

Method of working

(6)

Management




(9) | Additional general remarks

(1) | Any remarks with reference to the special need of the section.

(2) | Was there any occasions to find serious fault with his work....? if yes, mention briefly.

(3) | Has he done any outstanding work for shown special ability...? If yes, state in brief.

(4) | If he is decided below average state grounds for your opinion and suggest action to be
taken.

(5) | What defects in your view, should be brought to his notice for his improvement.

General rating
A | - | Outstanding
B | - | Very good
C | - | Good
D | - | Fair
E | - | Poor
Date: Signature of Reporting officer
Name in Block Letter
Designation
Date: Signature of Reviewing Officer
Name in Block Letter
Designation



