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At the University Placement & Counselling Cell of NAU, Navsari, we very well understand the pivotal role of soft skill
development and for that we continuously strive to inculcate a spirit of continuous updation and enhancement of the

much needed soft skills among our students.

To accomplish this, our Internationally Acclaimed HRD Faculty Member & In-house Trainer Dr. Mehul G. Thakkar
- University Placement & Counselling Head personally conducts and also organizes training sessions on various
aspects of soft skill development like Igniting a Spark Within, CAN DO Outlook, SWOT Analysis, Self Awareness,
Leadership Development, Personality Development, Time Management, Team Building, Presentation Skills,
Professional Body Language, Professional Etiquettes, Winning the Interview, efc. Most of these training interventions
are usually facilitated by the In-house Trainer of the University Dr. Mehul G. Thakkar. In addition to this, we also
invite eminent personalities from reputed academic institutions, professional associations and leading industrial houses
to interact with our students. All these activities certainly increase the Employability of our students by improving their

confidence level, personality aspects, professional presence & presentation, etfc.

What has been accomplished so far. ..

Emplovyability Enhancement through Soft Skill Development, Training, Counselling, Professional
Grooming Interventions during the Last 12 Years from 2011-12 to 2022-23
Celebrating Exemplary HRD Work by the In-house HRD Trainer of NAU under DSW Office, NAU, Navsari
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Financial

Year

apacity Buildin
Programmes

‘University Ttacement &Z Counselling
ill Development I nterventwns

Programmes

Cell

No. of

ORGANIZED CONDUCTED Beneficiaries in

by Dr. Mehul G. Thakkar

by Dr. Mehul G. Thakkar

(Organized + Conducted)

TOTAL

42 (390 Hours)

259 (1098 Hours)

2011-12 607 (502+105)
2012-13 |2 (12 Hours) 25 (101 Hours) [516 (172+344)
2013-14 |3 (21 Hours) 24 (96 Hours) 628 (138+490)
2014-15 |3 (54 Hours) 21 (102 Hours) [1003 (261+742)
2015-16 |4 (56 Hours) 22 (108 Hours) |[1486 (425+1061)
2016-17 |2 (36 Hours) 21 (102 Hours) [1/99 (160+1677)
2017-18 |6 (49 Hours) 18 (85 Hours) 1879 (507+1372)
2018-19 |3 (45 Hours) 25 (94 Hours) 1229 (230+999)
2019-20 |4 (47 Hours) 21 (/4 Hours) 1426 (446+980)
2020-21 |1 (2 Hours) 13 (44 Hours) 2212 (25+2187)
2021-22 |4 (34 Hours) 15 (55 Hours) 2396 (918+1478)
2022-23 |7 (20 Hours) 42 (169 Hours) 14030 (1842+2188)
(Highest Ever) (Highest Ever) (Highest Ever)
2023-24* | Ongoing Year* / (47 Hours 1230 (0+1230

20479 (5626+14853)
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